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CRITICISMS AND COMPLAINTS: FOLLOW-UP REPORTS 


Ashkhabad Post Exchange Criticized 
Moscow KRASNAYA ZVEZDA in Rusetan 11 May 80 p 2 


(Text) A report with the title "Why the Person Is Uncomfortable" from Maj. 
M. Malygin, published 15 March, criticized shortcomings in the selection and 
education of personnel at the Ashkhabad post exchange. 


The editors have been informed by Col V. Dorokhov, Chief of the Trade 
Directorate of the Turkestan MD, and his deputy for political affairs, Col 
1. Polyayev, that the report was discussed at a meeting of officers of the 
Trade Directorate, as well as at meetings of the personnel of post exchanges 
of the Military District. Measures have been drawn up and put into effect 
aimed at improving educational work among the Ashkhabad post exchange 
personnel, and improving working and living conditions for personnel, 
especially young specialists. 


For shortcomings in educating personnel and inattention to their needs, 

D. Khalyavina, Deputy Post Exchange Chief for Personnel, has been relieved 

of her duties, and Lt Col S. Shuvayev, Post Exchange Chief, and other officials 
have been given severe line-of-duty punishments. 


Measures aimed at enhancing the role of the Party organization of the post 
exchange and improving educational work with personnel have been taken. 


Socialist Competition Criticized 
Moscow KRASNAYA ZVEZDA in Russian 17 May 80 p 2 


[Text] A report with the title "When They Make Rough Estimates" from Lt 

Col B. Karpov, published 2 April, criticized shortcomings in the organization 
of competition for economy and thrift in the Separate Air Base Technical 
Maintenance Battalion. 


Political officer Lt Col N. Astakhov informs the editors that the facts set 
forth in the report were confirmed. The paper's report was discussed with 
officer of units of the garrison. Meetings were held in Party organizations 
at which Communists discussed problems of raising the effectiveness of 

















competition and suggested ways of overcoming shortcomings in its organisation. 
The commanding officer, political section and staff of the unit took a 

number of measures aimed at eradicating the causes of formaliam and completely 
fulfilling socialist pledges, 


Sports Work Criticized 
Moscow KRASNAYA ZVEZDA in Russian 17 May 80 p 2 


[Text] An article with the heading "Contrasts of the Winter Season" by 

a KRASNAYA AVEZDA military correspondents’ inepection team was published 16 
January. The editors have received a second reply to it. Lt Gen N Kizyun, 
member of the Military Council and chief of the Political Directorate of the 
Siberian MD, writes that Col A, Slepchenko, deputy chairman of the District's 
sports committee, has been punished for delaying the reply to the editors 

and footdragging in overcoming shortcomings. 


Measures have been taken to improve mass sports work in the District's units, 
Food Service Criticized 
Moscow KRASNAYA ZVEZDA in Russian 17 May 80 p 2 


[Text] A letter with the heading "It Is Neither Tasty Nor Plentiful” from 
Sr Lt L. Kartashev, published 17 April, spoke of shortcomings in the work 
of the air base mess of the Air Unit. 


Political worker Lt Col V. Leyba reports that the newspaper item was discussed 
with unit officers at an enlarged meeting of the party bureau. The need to 
assure full and continuous supplies of the required food assortment for the 
mess was pointed out to the supply unit. Disciplinary punishment was imposed 
on the chief of the unit's food service for shortcomings in feeding flight 
personnel; he has also been called to account by the Party. 


Dishonorable Discharge Challenged 
Moscow KRASNAYA ZVEZDA in Russian 18 May 80 p 2 


[Text] In a report with the title "...And Hypocrisy Was Used" from Lt Col 
V. Shchekotov, published on 9 February, he wrote of some circumstances of 
the discharge of Warrant Officer N. Gorshkov from active service. After 
the Warrant Officer wrote a complaint to KRASNAYA ZVEZDA an unobjective 
efficiency report was submitted and he was discha from the Army "for 
misdemeanors discrediting the title of serviceman.” On 1 April the paper 
took up the case again, drawing the attention of the Political Directorate 
of the Ural MD to the need to give the case a principled evaluation. 


As Col E. Kovarskiy, Deputy Chief of the Political Directorate, informed us, 
the newspaper's report was discussed at meetings in the Political Directorate 
and the Personnel Department of the district. A special commission 
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investigated in the unit where Warrant Officer Gorahkov served, The 
district commander issued an order based on the commission's findings. 
Commanders and officers of personnel sections have been inatructed to 
evaluate the activity of warrant officers more attentively and objectively 
and to improve thelr training and education, The decision to discharge 
Warrant Officer Gorahkov for the aboveementioned reasons has been declared 
groundless and the wording of the order for his discharge has been changed. 


Officers V. Puzanov, Yu. Proatorov, A. Shutov and others have been punished 
for their formal and unobjective approach to the warrant officer's discharge. 


indifference, Irresponsibllity Criticized 
Moscow KRASNAYA ZVEZDA in Russian 20 May 80 p 2 


{Text} A satirical article with the title "Temporary Interval" by Col A. 
Drovosekov, published 17 February described facts of indifference and 
irresponsibility displayed by some officials which resulted in damage to the 
interests of individuals and the state, 


As Col D. Nekipelov, deputy chief for political affairs of a construction 
administration informed us, the medical station of the military construction 
detachment commanded by Lt Col V. Khominich has been repaired, Engr-Col 

L. Serykh, chief of the work supervisor's section (UNR), and employee of the 
Soviet Army V. Stekol'nik v, secretary of the Party Committee of this UNR, 
as well as Engr-Col S. Kharatov, chief of the building organization, have 
been sternly admonished for procrastination. For failing to take effective 
measures to repair the medical station, CPSU member Lt Col V. Khominich, 
commander of the military construction detachment, has been given party 
punishment: a reprimand. Capt V. Pavlov, deputy detachment commander for 
logistic support, has been warned of service incompetence. 


Maj Gen Avn D. Polkanov informs us that the newspaper's report was discussed 
at conferences of supervisory and personnel officers and at meetings of 
political officers and secretaries of primary party organizations. For 
delays in issuing Capt (Res) A. Andreyev his certificate for benefits, chief 
of the personnel section Capt A. Gruzdev bam been reprimanded, and unit 
chief of staff Lt Col M. Kupriyenko has been sternly admonished. 


Rear Adm V. Polivanov, first deputy chief of the political directorate of 
the Northern Fleet, reported that the satirical article was discussed with 
commanders and policical officers of the units in which Capt lst Rank A. 

A. Podoksik and Capt 3rd Rank I. Tochilin serve. It has been decided to 
make these officers accountable to the Party and charge them with pecuniary 
liability. 














Conatruction Detachment Deficiencies 


Mowcow KRASNAYA ZVEZDA in Russian 21 May 8 p 2 


[Text] A report with the heading "Right of Way" from Engr=Col L. Kulikov, 
published 2 April, spoke of faults in the work methods of Lt Col V. Shram, 
commander of a military construction detachment, 


The editors have been informed by Engro-Lt Col V. Zotov, construction 
organization chief, and Lt Col N. Tolatov, chief of the political section, 
that for irregularities in disciplinary practice Lt Col V. Shram has been 
notified that he is below service standards. He has also been given party 
punishment: a stern reprimand, recorded in his personal file, Other 
officers of the work supervisor's section and the military construction 
detachment have been subjected to party and administrative punishment. 


Service Newspapers Criticized 
Moscow KRASNAYA ZVEZDA in Russian 25 May 80 p 2 


[Text] A press review with the title "Ideological Tempering of Soldiers" 
was published in this newspaper 5 March. It directed critical comments at 
the newspapers ZA RODINU (Baltic MD) and SOVETSKIY SOLDAT (Central Group of 
Forces), whose journalists displayed shortcomings in writing on questions of 
ideological and political-education work in units and subunits. 


Col V. Belyzkov, editor of the newspaper ZA RODINU, informs KRASNAYA ZVEZDA 
that the press review was discussed at a meeting of the editorial board and 
at an editorial staff meeting. Measures have been drawn up to overcome 
shortcomings. In particular, the plan for publication of materials on the 
ideological-political education of soldiers has been expanded and 
supplemented and more attention is being given to showing the educational 
role of the Soviet Armed Forces. 


The press review was also discussed at a meeting of the party bureau and at 
a general party meeting. Reports were given by the chief of the combat and 
physical training section and the chief of the party-life section. 


Col I Kayumov, editor of the newspaper SOVETSKIY SOLDAT, reports that the 
press review "Ideological Tempering of Soldiers" was discussed at a meeting 
of the editorial board. The tasks stemming from its content and critical 
comments formed the basis for the agenda of a party meeting. 


Additions have been made to the long-term and monthly plans of editorial 
work in accordance with recommendations of the review, and they are being 
implemented. Thus, the paper recently published a number of pertinent 
articles and reports. A discussion is going on of a letter from nonstaff 
propagandist, Lt V. Zhulidov, "The Ideological Charge of the Word: How 
to Increase It?" 











Oflicer rvunilehed 


Moscow KRASNAYA ZVEZDA in Russian 28 May 8O p 2 


[Text] A report with the title "Record and Tape Library for the Commander" 
from Col A. Pinchuk, published 8 April, cited facts of the disrespectful 
attitude of Sr Lt S. Smirnov, commander of a military construction company, 
towards his subordinates, and use by him of his position for personal 
benefit, 


Col Ll, Rudenko, chief of the political section of the construction administra- 
tion of the Leningrad MD, informed the editors that the behavior of Sr Lt 

S. Smirnov was sharply criticized at a meeting of officers, and the Komsoml 
organization gave him a severe reprimand, recorded in his personal file. 

The newapaper item was discussed at meetings of the secretaries of party 
committees of the work supervisor's section and commanders of military 
construction units and their deputies for political affairs. The causes of 
such facts were revealed and attention was drawn to the need to step up 
politdcal-education work with young officers and improve their theoretical 

and methodological training. 


Shortcomings in Sports Work 
Moscow KRASNAYA ZVEZDA in Russian 22 May 80 p 2 


[Text] On 29 February 1980, KRASNAYA ZVEZDA published a critical item from 
the Baltic MD, "Behind a Screen of Objective Reasons." Lt Col Ramanauskas 
and Ma} Leksin have informed the editors that the article was discussed at 

a general meeting of the unit's personnel. It was noted that there had been 
shortcomings in sports work. Concrete measures have been taken to overcome 
the shortcomings. A gym has been equipped, and individual and team contests 
have been held in a number of sports, among them cross-country racing, 
track-and-field, and gymnastics. During a control check the unit received 

a good rating. Ninety per cent of the personnel earned their ratings for 
the winter military-sports complex. 
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MOTORIZED RIFLE UNITS: TRAINING AND RELATED ACTIVITIES 
Battalion Mountain Training 
Moscow KRASNAYA ZVEZDA in Russian | Jun 80 p 1 


[Article by Col Yu. Pavlov: "The Commander and Modern Warfare: The Mountain 
Variant") 


[Text] The motorized rifle battalion commanded by Capt V. Uyanayev received 
a mission while on the march: Take a mountain pass from the line of march 
and support the move of the regiment's main body to it. After estimating 
the situation, the officer concluded: An attack from the front would not be 
successful, since the hill adjoining the pass was heavily fortified by the 
"enemy." A decision was made to take the pass by a similtaneous attack from 
the front and rear, for which an enveloping detachment of a reinforced com- 
pany in strength was to be assigned. 


The battalion performed the mission. Capt Uyanayev capably ewployed the 
organic, attached and supporting personnel and weapons. Motorized riflemen 
and tankers attacking from the front operated throughout the entire battle 
under cover of artillery fire shifted from one area of defense to another. 
This permitted the battalion's main body to close rapidly with the "enemy" 
holding approaches to the pass and even to envelop one of his flanks, thus 
making the mission easier for the enveloping detachment. 


The battalion commander also made skilled use of the capabilities of combat 
equipment. Three serpentines led to the pass, two of which were considered 
difficult. Capt Uyanayev realized that the “enemy” was keeping the only 
accessible road in his sights, and so he ordered one of the companies to 
move to the pass in dismounted formation by the shortest route, and he sent 
the fighting vehicles there under cover of the motorized riflemen along one 
of the difficult serpentines. This technique proved unexpected for the 
“enemy."' The main portion of his antitank weapons was concentrated on the 


passable sector. The “enemy” did not have time to shift them to the axis 
where the IFV's [infantry fighting vehicles] penetrated. After moving to a 
favorable line, the fighting vehicles supported the motorized riflemen by 
fire. 














Of course, the officer was taking a ris« sending Che infantry fighting 
vehicles along the almost impassable road, But the risk was justified, The 
battalion commander knows the driver-mechanics' capabilities well. In per- 
forming fighting vehicie driving exercises, they always are placed under con- 
ditions similar to those present in the exercise. All battalion personnel 
also constantly train in a near-combat situation, which unquestionably 
played its part in the exercise in the assault on the mountain obstacles in 
dismounted formation, 


There also were deficiencies in Capt Uyanayev's actions. First of all, 
attention obviously should be given to the poor organization of reconnais- 
sance. Reconnaissance in the mountains has its own features. But the sub- 
unit commanders often do not take account of this and act as if their sub- 
ordinates were operating on level terrain. The given exercise also was no 
exception. In particular, patrol squads were not sent out to inspect roads, 
trails, gorges and other places to one side of the subunits’ direction of 
movement where the "enemy" might prove to be. This led to a situation where 
one of the companies fell into an ambush after a very slight change in its 
direction of movement. in my view, the mortar battery was not used fully 
enough in the fight for the pass. Mortar fire can be very effective in the 
mountains. 


A battle in the mountains has many features. Even the commander's work map 
with a mountain variant of the decision does not appear very ordinary. As a 
rule, arrows of the attacks diverge in different directions. The conven- 
tional symbols denoting subunits are crossed by additional hachures more 
often than usual, which signifies that the subunits have been reinforced and 
are operating in isolation from the main body. Everything is as it should 
be: The close and deep envelopment of enemy flanks in combination with an 
attack from the front represents one of the most typical variants of combat 
in the mountains. 


One of the features of tactics of mountain combat is that operations usually 
develop here along mountain passages. They are what will be screened by the 
enemy. A frontal attack will achieve little here. Exercise experience indi- 
cates that precise organization, thorough support to subunit actions and 
their close coordination with tactical airborne landing forces, enveloping 
detachments and fire support helicopters acquire special importance in such 
combat. 


A special detachment usually is needed to capture mountain passages. Exer- 
cise practice indicacies that its composition may vary. Everything depends 

on the enemy forces and the nature of his defenses, the reliability of 
suppression of his weapons, the character of destruction he has accomplished, 
and the proposed scope of engineer work. As a rule, a detachment made up of 
a reinforced battalion or company with means for clearance and movement 
support copes with this mission best. For seizing and holding individual 
objects and for attacks on the enemy's flank and rear, it is best to employ 
enveloping detachments, also made up of a reinforced company or battalion. 
All this assumes appropriate training of commanders, who most often will have 
to accomplish missions independently. 
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Corbat operations in the mountains bring officers face to face with numerous 
specific issues. For example, let's take the employment of equipment and 
weapons. In calculating for a march, a commander canrot help but take 
account of the effect of the more rarefied air on engine power and 80 on, In 
short, an officer requires special knowledge from the area of mountain train- 
ing. But it should be noted that this is forgotten in places in organizing 
the professional training ot commanders, particularly at the platoon-company 
level. 


Meanwhile, as Great Patriotic War experience indicates, it was the skilled 
actions of small supunits which often decided the outcome of combat in the 
mountains. Infiltrating into the depth of enemy defenses, they would 
explode it from within, as it were, assuring success of the forces attacking 
from the front. 


1 recall the following episode. We were fighting in the Carpathians. One 
of our battalions had burst far forward in the vicinity of Uzhgorod. For 
two days it fought in isolation from the main body. The enemy brought up 
reserves which greatly outnumbered the subunit. Then battalion commander 
Capt Zmiyevskiy decided: After setting up obstructions on one of the roads, 
to drive the column of Hitlerites into a pocket of rocks. The concept 
succeeded. Dividing the battalion into small groups. Capt Zmiyevskiy 
attacked the enemy from different directions and ©» s':o,ad him piecemeal. 


To attack from different directions where possib’).--this principle, tested 
by war, is used successfully by experienced commanuc.s in organizing for 
practice combat in the mountains. 


Unfortunately, we also encounter instances of a different nature. In one 
exercise a company commanded by Capt N. Kobzev was assigned the mission of 
taking a mountain passage. A ridge of hills occupied by the "enemy" ran 
along the approaches to the designated line. But the company commander did 
not attach importance to this, having decided that he would rapidly settle 
with the small-sized "enemy" groups. Meanwhile, these small groups halted 
not only the company, but the battalion as well. The reason was the 
straightforward nature of the attackers’ actions. When the company was 
moving along a serpentine, scouts reported that an obstruction had been 
detected ahead. Neither the company commander nor the battalion commander 
attached proper significance to this. When the battalion had drawn into a 
narrow defile, the "enemy" set up one further obstacle at the column's rear. 
It was squeezed from all sides. At this time the "enemy" opened up fire 
from dominant heights. Were such a thing to happen in actual combat, the 
commanders’ imprudence would have cost the battalion dearly. 


The ability to control a subunit or unit in a dynamic, rapidly changing 
situation typical of mountain operations does not come to an officer of 
itself. It is developed through thorough study of guidance documents, com- 
bat regulations and manuals, foremost experience and daily training under 
near-combat conditions. Mountain training always is better where there is 
constant concern for instilling in commanders the skills of organizing for 
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and Conduct ibe Compal ahd Whe af al®ephefe of iMagination aid high enact 
ifgess is cfeated in tactical, special tactical and cofmaand and staff exer= 
> ijaean, 


in devoting special attention to control Matters, one Must take into con= 
sideration that there is usually fe Close contact between subunits operating 
in the mountains, Moreover, they have to shift rapidly from one kind of com 
bat to another, Consequently, 4 commander's rapid reaction to changes in the 
situat.on and efficiency in decisionmaking and updating missions to subor- 
dinates afe especially important here, The lmportance of communications also 
rises, The experience of exercises in the mountains convinces us that 
success is achieved by the commander who is able to employ radio relaying 
well, who can organize countermeasures to the enemy's technical means of 
reconnaissance and who can control the subunite in movement. By the way, it 
is even difficult to say what te especially important for a commander when 
he is fighting in the mountaing, 


it happens where it would seem that a commander has everything to perform an 
assigned mission succesefully, but he te beset with failure. The reason is 
that some circumstance has been ignored in preparing the personnel and 
epecific mountain requirements, if ist can be expressed thus, have not been 
considered, That is what happened in particular with the company commanded 
by Sr Lt A. Mordvinov. in one field fire exercise, having received a 
mission to take a tactically favorable line and support commitment of the 
main body, the company did not cope with it. From the tactical standpoint 
the company commander operated competentiy and the motorized riflemen made a 
concerted attack, but there was little benefit from this: Many targets which 
appeared on the company's route were not hit. The personnel proved unpre- 
pared for firing in the mountains. 


Of course, the company commander is at fauit here above all. As it turned 
out, he trained subordinates under oversiaplified conditions. But we cannot 
help but mention something else. Regimental staff officers were present at 
the company's classes more than once. They could not help but notice short- 
comings in organization of the training process. But appropriate steps were 
not taken. It stands to reason that we cannot be reconciled with such an 
attitude toward the ‘ob. 


Mountains are more than just 4 local factor of a tactical nature. They 
impose 4 special imprint on a)1 troop life and training and in particular on 
party-politicai work and the propaganda of combat traditions. An improve- 
ment in mountain training is one of the most important directions of social- 
ist competition for personnel in those districts and groups of forces where 
there are mountains. Much has to be done in this sense in the summer train- 
ing pericd which has begun. To train in conducting combat operations in the 
mountains and under other special conditions competently and capably means 
to elevate the combat readiness of the Armed Forces even more. 

















PRaysicagi +Faining Criticism 
Moscow KRASNAYA ZVEZDA in Russian 6 Jun 860 p 2 


|Article by KRASNAYA ZVEZDA correspondent Lt Col V. Parfenov from Southern 
Group eof FPorees! “Physical Training and the Military Specialty: in Search of 
‘Objective’ Reasons”) 


Text) Everyone knows that sports activities bring people health, strength, 
agility and enduranee. And consequentiy, it is ho secret o anyone that 
there is an insistent need to inetil a love for regular physical exercises 
in every soldier and take in as many service personnel as possible with 
practices in sections and teams. And competition plays an enormous role 
here, if of course it is organized correctly and precisely and if its power- 
ful stimuli are used to the full extent. 


it appeare at first glance that that ie how things are in the motorized 
rifle regiment where Ma‘ A. Karabetse is a member of the sports committee, 
But some subunite in this unit have far from brilliant resulte in physical 
training. And they indicate with all obviousness where sports are in good 
repute and where the attitude toward them, frankly speaking, is 4 cool one, 
For example, personnel of the battalions commanded by Maj GC. Kovalev and 
Capt K. Sadiyev did not cope with outlined plans in the winter training 
period and were not able to fulfill socialist pledges for physical training 
and sports. One of the companies, commanded by Sr ii M. Irin, received an 
ugsatisfactory grade in an inspection. 


There is no need for a thorough analysis of the reasons for such serious 
failures: They literally lie on the surface. And the chief one is that the 
ma‘ority of commanders and political workers of the subunits themselves are 
living with obsolete concepts of the importance of physical training and 
sport and their role in the overall system of indoctrinating a thoroughly 
conditioned soldier who is always ready for resolute actions. For example, 
Capt Sadiyev tells the soldiers who wish to engage in sports: “If you try to 
perform in competition I will send you to the guardhouse.” And further, 
when Ma! Karabets tried to help Capt Sadiyev correct the state of affairs 
with physical training in the subunit, the latter responded curtly: “Don't 
hinder me in my work..." 


In this case, then, should it be surprising that a majority of the subunit's 
privates and NCO'’s are poorly trained in the physical sense and that none of 
them even knows his indicators achieved in the last training period? We did 
not succeed in discovering any data on fulfillment of pledges for passing 
norms of the VSK [Military Sports Complex] and a sports rating in the sub- 
unit. We were told that the lists were turned in to regimental headquar- 
ters, but they were not found there. 


It cannot be said that the motorized riflemen of this battalion have not 
taken part at all in mass sports activities. They did, but only in those 
arranged at the regimental level. in the subunit itself competitions vere 
held rarely, from occasion to occasion. 
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| apkhed WO \V, Pododiteakiy, baltealion Aohevme. Sufeau seefetafy, how bureau 
HeMbers participate in organizing Sass sports work in the subunit, 


"That's mot our affair,” fesponded the Komeome! leader without blinking an 
eve, And he addedi “We have sports organisers for this.” 


After such words just try to assert that sporte are a matter for the youth... 


Capt Jadiyev, Maj Kovalev and the other officers complain of the lack of a 
necessary facility for activities in the unit. They are right in this, The 
sports complex does little to satisfy the unit's requirements both in area 
and in the aseu.! of gymnastic and other equipment. There is no stadium in 
the regiment and the same can be said of a gymmasium,. Formally there is a 
eym™masium, as it were, but it is constantly oceupied by someone or something. 
For example, they now have accommodated the attached military construction 
personnel in it, There are no gymastic trainers in any of the regiment's 
housing facilities, Lt is understandable why not one sports section exists 
in the unit, 


But I would like to emphasize that the meager nature of a facility does not 
give commanders the right to take 4 contemptuous attitude toward the 
physical conditioning of their subordinates. The regiment has many subunits 
which even under the present conditions are taking an active part in the 
regular review of sports work in the Southern Group of Forces and are 
achieving outstanding resulte. 





For example, mass sports are widely developed in the outstanding subunit 
commanded by Maj M. Orekhov. Contests are held here regularly in different 
Sports. Maj Orekhov, his political deputy Sr Lt V. Kulin, secretary of the 
subunit Komsomol organization and candidate for master of sport WO A. 

Be lousov, and other officers and warrant officers take an active part in 
them. it is no wonder that a)! soldiers here passed the VSK norms and over 
80 percent of them have become ranking athietes. It is approximately the 
very sam picture in the subunit commanded by Capt V. Gurekiy. 


it turns out to be not so much a matter of a facility as of the attitude 
iteelf toward physical training and sports. 


...- Before dinner Maj Korobets asked a group of soldiers from Maj Orekhov's 
subunit to drop in to the sports compound and do a felge on the horizontal 
bar. it was « pleasure to look at the soldiers: All of them as one per- 
formed the exerc.se with an outstanding grade. A minute later Maj Kovalev's 
subordinates stood at the horizontal bar. They produced a very different 
impression. Many of the soldiers were not able to perform the exercise even 
for a grade of satisfactory, an indicative fact about which not only Maj 
Kovalev, but some other unit officers should think. 
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Socialist Competition Evaluated 
Moscow KRASNAYA ZVEZDA in Russian 27 Jun 80 pe 


|Article on work of the Main Political Directorate of the Soviet Army and 
Navy! "Competition at the Service of Combat Readiness") 


Text] The Bureau of the Main Political Directorate of the Soviet Army and 
Navy examined the question of the work of the political department, command- 
ere and party organizations of units of the Rogachev Red Banner, Orders of 
Suvorey and Kutugov Guards Motorized Rifle Division imeni Supreme Soviet of 
Belorussian SSR to further develop socialist competition and increase ites 
role in accomplishing combat training missions. Chief of the combined 
unit's political department Gde Coil V. Oleshchenko gave a briefing on the 
subject of discussion, Results of the discussion were summarized by Arm Gen 
Yepishev, chief of the Main Political Directorate of the Soviet Army and 


Navy. 


it was noted in the briefing and during its discussion that socialist compe- 
tition has become one of the most important factors for achieving stable and 
high results in combat and political training of unit and subunit personnel. 
based on results of the past training year, the division was recognized as 
foremost in the Ground Forces. Training and indoctrination missions also 
are being accomplished with high quality here in this training year. The 
experience of organizing competition gained in the division during prepara- 
tions for the 110th Anniversary of Lenin's birth and the 35th Anniversary of 
the Soviet people's Victory in the Great Patriotic War is being used widely 
in competition now unfolding for a worthy greeting to the 26th CPSU Congress. 


All these achievements are determined largely by the day-to-day concern 
shown by the commander, political department, division staff, and unit 
staffs and party organizations for increasing competition effectiveness and 
for persistent and consistent implementation of the Leninist principles of 
its organization. Concern for seeing that pledges of competitors proceed 
from below and are developed by the personnel and that the people feel 
responsible for their fulfillment is typical of the style of organizational 
work being performed by then. 


The direction of competition is determined here above all by the missions of 
further increasing combat readiness and schooling of the personnel. This 
mobilizes the soldiers for the struggle for an outstanding result to each 
exercise, problem and practice session. The personnel aim primarily at 
increasing field schooling, high quality in conducting tactical exercises, 
and expert mastery of combat equipment and weapons. The struggle for the 
title of best specialist and best subunit has unfolded widely in the units. 
Contests are held regularly for the best company or battery in the division. 
Special attention here is given to the quality with which the tasks and 
norms of tactical, weapons, technical and other forms of combat training 
are practiced, to the teamwork of subunits and to the personnel's mastery of 
related specialties. 
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Primary importance in the work of the division conmander, political depart- 
ment and ataff is attached to an improvement in the mechaniam of competition 
among regiments, which has become an effective means for achieving success 
in the movement for foremost combined unit. Because of this, there has been 
a considerable expansion and strengthening of businesslike contact among 
collectives of the competing units, and there has been an increase in their 
interest in each other's experience, 


The thorough study, generalization and adoption in practical work of the 
experience of foremost officers in the regiment which initiated competition 
in the Ground Forces and of other units is a positive aspect in the work of 
controlling the competition process, For example, methods of training in 
firing from infantry fighting vehicles developed by motorized rifle battal- 
ion commander Gde Capt V. Voloshin and which permitted a noticeable increase 
in fire effectiveness have become widespread in the division. Use is made 
of the phased method of training the crews of artillery mounts, proposed by 
the chief of artillery of one of the regiments, Gdse Lt Col I. Zaytsev. This 
method permite a reduction in time periods for specialist training. Other 
methods innovations are being adopted in practice, 


The division staff is taking an active part in the struggle for increasing 
competition effectiveness. Working in close contact with the political 
department, it is directing efforts primarily at ensuring that necessary con- 
ditions are created in the units and subunits for implementing patriotic 
initiatives of the personnel and for complete fulfillment of pledges. Combat 
and political training plans cover questions of organizing competition. The 
political department and staff regularly study and analyze the progress of 
competition and its intermediate results, and assist commanders, political 
workers and party organizations in eliminating the deficiencies which have 
been revealed. In so doing they strive to ensure that the competition goes 
on vigorously among relate subunits of regiments in specific tasks and 
norms. The goals of combat improvement which must be achieved by the sub- 
units in a particular period are defined and the sequence of using the 
training facility is planned with consideration of this. 


A struggle for increasing the vanguard role of party and Komsomol members in 
combat training and in fulfilling pledges occupies a central place in the 
work of the political department and party organizations. Secretaries of 
party committees and bureaus have begun to take a more active part in 
summrizing results. Their opinion is considered in determining the winners. 
Joint conferences of the party aktiv of competing units have become tradi- 
tional in the division, They discuss current questions of increasing the 
vanguard role of party and Komsomol members in accomplishing combat training 
missions and in organizing competition. The struggle for outstanding 
mastery of equipment and weapons and for skilled use of their capabilities 
in accomplishing difficult operational training missions has unfolded widely 
among Komsomol members and ihe youth in particular. 


At the same time the combined unit also has unused reserves for increasing 
competition effectiveness. In some places organizational work is activated 
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only at the moment of pledge making and result summarization and there is no 
daily monitoring over achievement of the planned goals, Moreover, these 
goale are not always clearly defined, There also are many shortcomings in 
the organization of competition among officers, Their pledges are not 
always aimed at increasing operational-tactical, military-technical and 
special training and methods expertise, Some party organizations rarely 
hear accounts from officer-party members on fulfillment of personal pledges, 
participation in organizing competition or the study, generalization and 
adoption of foremost experience into practice, Some officers of staffs and 
services are insufficiently active in participating in the organization of 
competition in subunits, 


Proper attention is not always given everywhere during competition to devel- 
oping high moral-combat qualities in personnel. Consequently, the indoctri- 
national capabilities of competition are not always being used at full force. 
Some commanders, staffs and party organizations of units are not persistent 
enough in ensuring that pledge fulfillment contributes to development of the 
personnel's communist attitude toward military labor, high moral-combat 
qualities and an active position in life or that competition contributes to 
a strengthening of discipline, order and efficiency, to a further consolida- 
tion of military collectives, or to the indoctrination of personnel in a 
spirit of troop comradeship, mutual help and exactingness toward each other. 





It is recommended to the division political department and party organiza- 
tions that they reinforce the experience gained and eliminate the short- 
comings noted. They should try to ensure that competition becomes an 
inalienable part of the training and indoctrination process at all levels of 
the division mechanism and takes in all spheres of the personnel's life and 
work. The practice of holding a monthly analysis of the examples set by 
party members in fulfilling socialist pledges must be disseminated more 
broadly. 





More careful attention should be given to increasing the effectiveness of 
competition among regiments as a decisive factor in achieving success in the 
movement for foremost combined unit. Fuller use should be made in this work 
of the recommendations of the Army and Navy command-political management 
conference, which discussed problems of increasing the indoctrinational role 
of the Soviet Armed Forces. 


The management of competition requires further improvement. More imagina- 
tion, initiative and exactingness must be displayed here in assessing what 
has been achieved. Using the experience gained, commanders, political 
workers and staff officers should be trained more specifically in the 
methodology of organizing competition in exercises and field problems and 

it should be ensured that they introduce elements of competitiveness to each 
activity. It is important to continue to prevent excessive regulation, 
stereotypes or formalism and to ensure the personnel's active participation 
in developing and making pledges. Before individual pledges are made the 
soldiers should receive a detailed explanation, especially those in their 
first year of service, of the role and importance of competition in the Army 
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and Navy, the procedures of its organization, standing operational training 
miselons and ways to accomplish them, During result summarization there 
alao should be a clear definition of the specific missions under which com- 
petition should be organized in the upcoming week or month and service per- 
sonnel should be familiarized with the most effective techniques for accom 
plishing them, 


An .ncrease in competition effectiveness is linked in the closest manner 
with a further improvement in the work style of staffs. This assumes the 
strengthened influence of the political department through staff party 
organizations on the work of staff officers and an increase in their respon- 
sibility for accomplishment of combat training missions and pledges by the 
units and subunits. There must be an improvement in the practice of organ- 
izing competition among officers of staffs and services and they must be 
drawn more actively into the work of organizing competition in subunits and 
adopting foremost experience. 


The Bureau of the Main Political Directorate of the Soviet Army and Navy 
recommended that all political entities carefully analyze the progress of 
competition and work out specific steps aimed at increasing its effective- 
ness. In so doing it is important to make all possible use of the high 
patriotic enthusiasm generated in the Army and Navy by results of the June 
1980 CPSU Central Committee Plenum and by its decree on convocation of the 
next 26th Party Congress, while taking guidance in organizational work from 
the theses of Comrade L. I. Brezhnev's report at the Plenum. 


An improvement in the style of competition management is an important direc- 
tion in the work of commanders, political entities and staffs to accomplish 
the missions facing the Armed Forces in the present training year and in 
preparing for the 26th party congress. 


6904 
CSO: 1801 
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CRITICISM. AND COMPLAINTS: FOLLOW-UP REPORTS 


ow Quality of Fleld Training 
‘os cow KRASNAYA ZVEZDA in Russian 3 Jun 80 p 2 


[Text] The eritical correspondence from Sr Lt A. Oliynik published on 4 April 
with the above title discussed the low quality of field training in Assault 
Parachute Regiment "X," deficiencies in the command training of this unit's 
([chast'] officers, as well as formalism in competition organization. 


Due to the KRASNAYA ZVEZDA report, a check was made by visiting officers 

from the VDV [Airborne Troops] combat training and political departments 

on accomplishment of the regiment's combat and political training plan. The 
facts noted by the paper were confirmed. The inspection reports were discussed 
at a meeting of the Airborne Troops staff. Col Gen D. Sukhorukhov, the VDV 
commander and his deputies participated. The regimental commander and his 
deputy for political affairs described measures taken to correct the deficiencies 
noted by the paper. The lack of demandingness and the level of supervision 

over the training process were pointed out to them, as was the necessity 

to improve the style and methods of organizing competition. Additional measures 
were identified to raise the level of the field training of regimental personnel. 
Col L. Lavrivenko, deputy chief of the VDV Political Department, reported 

this to the paper. 


in another response, the acting chief of the formation [soyedineniye] political 
department reports that "The publication was discussed at a meeting of unit 
and subunit [podrazdeleniye] officers. The criticism is justified. 


"The report served as the topic for a principled discussion at an expanded 
meeting of the regimental party committee, attended by the chief of the 
formation political department. 


"The regimental staff has developed measures to eliminate gaps in combat 
training and to increase the viability of competition during the summer 
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training period, In particular, regular lessons have been established in 
the commander's training system and supervision of this program has been 
intensified," 


Commander's Poor Conduet Punished 


Moscow KRASNAYA ZVEZDA in Russian 6 Jun 80 p 2 


[Text] On 5 April KRASNAYA ZVEZDA printed a letter from Col (Ret) V. Arkhipov 
critical of battalion commander V, Drobilkin for his bluff and coarseness 
regarding subordinates, Maj Gen Avn F, Kletekin, deputy chief of the 
Belorussian MD Political Directorate, reported that Maj V. Drobilkin has been 
expelled from the ranks of the CPSU for conduct unbecoming to the title 
communist, By order of the higher command, he has been relieved of duty, 
demoted and reassigned to another garrison. 


The formation held a meeting of the supervisory personnel from units and 
subunits, during which the reason for officer Drobilkin's moral decline were 
analyzed and measures were established to prevent similar occurrences in 

the future. These questions were discussed with all officers and with the 
party aktiv in Drobilkin's former unit. 


Flight Safety--Critical Issue 


Moscow KRASNAYA ZVEZDA in Russian 7 Jun 80 p 2 


[Text] The correspondence of Col A. Yarchuk published 25 March criticized 
shortcomings which occurred in flying training and presented proof of the 
aerial daring of certain officers. 


As Maj Gen Avn G. Gushcha reported to the editorial board, the paper's critical 
article was discussed with the flying personnel of the district's flying 

units, as well as at a scientific and practical conference on improving flying 
training and flight safety methodology. 


The deficiencies cited in the correspondence were profoundly analyzed and 
specific measures were taken to eliminate them. Those guilty of violating 
fiying rules were severely punished disciplinarily and called to party account. 


Poor Motor Vehicle Service 


Moscow KRASNAYA ZVE7DA in Russian 7 Jun 80 p 2 


[Text] A letter with the above headline from platoon commander WO [praporshchik] 
V. Porfenyuk was published on 23 April. It discussed gross violations in 

motor vehicle operations in the unit where Capt V. Shakhoval is chief of 

the motor vehicle service. 


In response, the unit commander informed the editorial board that "The deficien- 
cies noted by the paper occurred. The report was discussed at a service 
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meeting of the unit's officers and warrant officers, Measures have been 
taken to improve the quality of vehicle technical maintenance and supervision 
of their readiness for transportation has been intensified, 


"The People's Control Group attached to the unit party committee made an 
unannounced inspection on servicing day. Shortcomings revealed in its 
organization have been analyzed and discussed at a party meeting of unit 
supervisory personnel, 


"Capt Shakhoval, chief of the motor vehicle service, has been disciplined 
for errors in service and personal lack of discipline and has been called 
to party account=--he has been given a severe reprimand with a notation made 
in his records," 


Guard Service Criticized 


Moscow KRASNAYA ZVEZDA in Russian 10 Jun 80 p 2 


[Text] Correspondence with the above title from Lt Col V. Kaz'min published 
17? April criticized deficiencies in organizing the guard service in the 
separate airfield technical service and flight maintenance battalion headed 
by Maj M. Onushchenko and in the air regiment where Maj V. Chaptsev is chief 
of staff. 


According to reports from the garrison chief and chief of the political depart- 
ment, this correspondence was discussed at a meeting of the supervisory 
personnel and at subunit party meetings. Communist Majs V. Chaptsev and 

V. Bubleynik appeared at the party bureau meeting. The strict necessity 

to improve supervision of the state of the guard service and accomplishment 

of the schedule for checking the guards were pointed out to them. 


Measures also were taken to eliminate other deficiencies. At present, repair 
of the guard facilities has been completed and living conditions of the personnel 
guarding installations on the airfield have been improved. 


Maj Gen Arty D. Fonotov also responded to the paper's critical piece. He 
reports that, in accordance with the decision made, a comprehensive check 
has been conducted of the organization of the guard service in other garri- 
sons as well. Those responsible for the errors have been disciplined and 
called to party account. A long-range plan for improving the guard service 
has been developed. Measures also have been taken to further improve party 
and political work with personnel accomplishing the combat missions of 
defending military installations. 


Performance Taken to Task 


Moscow KRASNAYA ZVEZDA in Russian 11 Jun 80 p 2 


[Text] An answer was received to Lt Col A. Polyakov's article, titled as 
above, published on 28 March. Maj Gen V. Arapov, first deputy chief of the 
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North Caucasus MD Political Directorate, reported that the criticism of the 
shortcomings in work with warrant officers in one communication unit was 
correct, Officers G, Alisatratov and §. Dovgashov have been counseled on 
errors in organizing the combat training of specialiats and on lack of 
knowledge of the state of aifairs in the subunits, Measures to improve 
indoctrinational work with warrant officers and the quality of their special 
training were noted at a party committee meeting and at a meeting of the 
unit's officers. 


Examinations for proficiency ratings recently were held by the district 
military qualification commission, They showed that things have improved. 
Now, 80 percent of the unit's warrant officers who should have a proficiency 
qualification have one. This includes 70 percent of the specialists with 

a higher proficiency rating. 


Critical Report Gets Action 
Mos cow KRASNAYA ZVEZDA in Russina 12 Jun 8 p 2 


[Text] A critical note with the above title written by Engr-Capt 2d Rank 

A. Kontiyevskiy was published on 27 March. As Rear Adm A. Korniyenko, first 
deputy chief of the Twice Red Banner Baltic Fleet Political Directorate, 
reported to the editorial board, the facts reported correspond to reality. 


The paper's report was discussed in the political department and at a meeting 
of unit officers. The discussions covered the requirement for constant 
demandingness placed on officers and the provision of specific assistance 

in their development as they assimilate new responsibilities. Measures were 
noted in the unit to improve organizational and indoctrinational work and 

to raise the quality of the navigational training provided ship operators. 
Strict supervision of lessons has been implemented. 


Sr Lt S. Malayev reported to the party bureau meeting. The communist made 
the correct conclusions from the comradely criticism and, at present, is 
demonstrating greater initiative in service and is more demanding of himself. 


Rear Adm A. Korniyenko also reports that the unit political department has 
been enjoined not to repeat the delay evidenced in responding to the news- 
paper's critical report. 


Directorate Receives Operating Suggest ions 
Moscow KRASNAYA ZVEZDA in Russian 14 Jun 8 p 2 


[Text] Lt V. Shabanov wrote KRASNAYA ZVEZDA that the registration of his 
family members was delayed due to the fault of the workers in the garrison 
billeting directorate and in the raym KECh [billeting unit]. According 

to the chief of the unit political department, other similar instances 

came to light as this letter was being checked out. A methods instructional 
lesson was held for billeting directorate workers and housing commission 
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members on how to register servicemen and the members of their families, 
Housing supervisor comrade Khocholov has been administratively reprimanded, 
Officer Shabanov's wife has been registered and given a job. 


Ma} (Res) S, Imambayev wrote that warrant officers in a military unit are 
not provided uniforms in a timely manner. A check proved this to be fact. 
As Lt Col V. Polivanchuk, acting chief of the Far East MD Clothing Depart- 
ment, reported to the editorial board, at the present time all categories 
of servicemen are being supplied uniforms, 

"V, Shal'kovekiy, chief of our vehicle column," writes driver R. Poddubnyy, 
"lacks principles, is undemanding, and doesn't set an example for subordinates," 
Workers in the political organ checked into this by request of the editorial 
board, The political department chief responded that V. Shal'kovskiy has 

been removed from his post for non-fulfillment of the production plan and 

for serious shortcomings in indoctrinational work. He has been called to 

party account, 


Comrade V. Vereshchagin complained that his incorrectly annotated records 

were sent to the military commissariat after he was transferred from his 

unit into the reserve. The military commissariat had to send them them back 

to the unit to be reaccomplished. There was no response to repeated requests 
that the records be returned. A letter was sent to the senior chief, who 
reported that the unit commander had been severely reprimanded. The direct 
cause of the bureaucracy, deputy chief of staff for operations and personnel 

V. Zolotukhin, has been removed from his post. The correctly annotated 

records have been dispatched to the Sverdlovsk RVK [rayon military commissariat] 
in Pern’. 


Paper's Critical Report Discussed 


Moscow KRASNAYA ZVEZDA in Russian 17 Jun 8 p 2 


[Text] Col A. Drovosekov's letter published with the above title on 24 Arril 
related that Lt Col I. Durakov, who had been criticized previously in the 
report entitled "Otmakhnulis'" ["They Brushed It Aside"], had not made the 
necessary conclusions. As usual he suspended drivers’ licenses as a form 

of punishment. 


Lt Gen I. Repin, member of the Military Council and chief of the Leningrad 
MD Political Directorate, reports that the paper's report has been discussed 
in the district political directorate and vehicle service. The corresponding 
work has been accomplished in units and subunits with officers and warrant 
officers involved in the training and indoctrination of drivers. Requisite 
attention has been placed on questions of adhering to socialist legalities 

at refresher training sessions with deputy commanders for technical affairs 
and chiefs of unit vehicle services. 


The chief of the unit political department reports that the paper's item 
was discussed at a party meeting. The criticism is recognized as justified. 
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Communist 1, Durakov reported to the meeting of the party commission, where 
he was severely reprimanded for his inconsistent actions and for shortcomings 
in political-indoctrinational work with drivers. Also, a number of measures 
were taken to strengthen legal propaganda among officers. 


Ship Officer Reprimanded 


Moscow KRASNAYA ZVEZDA in Russian 18 Jun 80 p 2 


[Text] In his correspondence titled as above published on 13 May, Col Justice 
A. Shitikov described the abuses of former ship executive officer Capt=-Lt 

Yu. Babkin and staff officer Engr-Capt 2d Rank Zhitekiy, as well as the slip- 
shod attitude of officer Ts. Gaytov towards his job. 


The chief of the political department reported to the editorial board that 
the item was discussed with formation officers and political workers. The 
criticism was justified. Comrade Zhitskiy was called to party account-- 

he was reprimanded. He was warned about incomplete service harmony in an 
order from the garrison chief. This same order severely reprimanded comrade 
Gaytov and Capt 3rd Rank V. Grin'ko, deputy ship commander for political 
affairs. Sr Lt A. Kiselev, chairman of the internal inspection commission, 
was warned about the incomplete service harmony. 


Training Deficiencies in Sportsmen 
Moscow KRASNAYA ZV'ZDA in Russian 20 Jun 80 p 2 


[Text] In his critical article with the above headline published on 5 March, 
All-Union Judge Col V. Marushchak discussed extant deficiencies in training 
high class-rated sportsmen in several districts and fleets. 


According to Lt Gen Tank Trps A. Kirillov, first deputy commander of the 
Odessa MD, the criticism was correct. The sportsmen who have achieved low 
results have been removed from the district teams. Work now is underway 

to man these teams with young, promising athletes and specific measures are 
being taken to improve the work of trainers. 


Lt Gen A. Ryakhov, first deputy commander of the Far East MD, writes that 
the critical items were examined by the district sports committee, which 
developed measures to improve the quality of sportsmen training. District 
sports club trainers in track and field, marksmmship, and bicycle racing 
have been reprimanded for poor organization of the training and indoctrina- 
tional process. A number of sportsmen who for the past few years have 
demonstrated low results and who are not demonstrating steadfastness in 
improving their proficiency has been removed from district teams. 


A response came from Lt Gen Tank Trps N. Mokropolov, first deputy commander 

of the Ural MD. The facts presented in the article were confirmed. In recent 
years, Maj A. Golubev, and Soviet Army employees L. Shmakov, V. Pilosyan, 

Yu. Mar in, S. Romashov, and T. Nenasheva, who do not have sufficient 
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qualifications to train high-class sportsmen, have been assigned as marks- 
manship and track and field trainers by (he SKA [Army Sports Club] super- 
visory statf, 


Lt Col S. Teytel'baum and Col N, Tikhonenkcyv, the chiefs of physical training 
and sport for the Moscow and Turkestan MDs, respectively, also responded to the 
editorial board, 


It should be emphasized that all responses received were quite late, 
Officer's Work Discussed, Improved 
Moscow KRASNAYA ZVEZDA in Russian 21 Jun 80 p 2 


i\Text] Le Col V. Kholodul'kin in nis correspondence with the above title 
published on 4 March noted that Lt Col M. Karasev did not get along with 
his deputies, did not take the opinions of communists into consideration, 
and created aaura of nervousness around himself. 


According to Lt Gen M. Goglev, member of the Military Council and chief of 

the CGF Political Directorate, officer Karasev's work style and methods were 
discussed at a meeting of the CGF Military Council. The party meeting of 

the primary party organization where he is on the rolls discussed the question 


in their moral and fighting qualities. Comrade Karasev spoke at this meeting. 
He self-critically acknowledged the errors in the style and methodology of 
his actions. 


Now Lt Col Karasev works closely with deputies and the party organization 
and actively participates in the solution of problems of party life. 


This report also is discussed with the supervisory personnel of all CGF 
units. Additional units have been developed and are being implemented to 
further improve the work style of one-man commanders in light of the 
requirements of the 25th CPSU Congress and the November (1979) CPSU Central 
Committee Plenum. 


Mass Sports Shortcomings 


Moscow KRASNAYA ZVEZDA in Russian 26 Jun 80 p 2 


[Text] Material from unannounced inspections by KRASNAYA ZVEZDA military 
correspondents was published with the above title on 29 February. It revealed 
shortcomings in the organization of mass sports work in several Baltic MD 
units and subunits. 


Col V. Galyas, deputy chairman of the district sports committee, reported 
the problems in developing mass sports in the unit where Maj S. Provorov 
is member of the sports committee were discussed at a sports committee 

meeting. Maj Provorov was reprimanded for poor direction of sports work. 
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Measufes were feted to rapidiy correct deficiencies and to improve the quality 
of the physical training of personnel, 


One Must underscore that the response to the editorial board was very late, 
giving witness to the district sports committee's inept reaction to the paper's 
efitical report, 


Slipshod Storage of Vehic le 
Moscow KRASNAYA ZVEZDA in Russian 26 Jun @ p 2 


|\Text|) Capt=Lt A. Shadrin's letter with the above title published 4 May 
described the slipshod storage of a vehicle registered to the ZhEK [housing 
and housing-Mintenance section) headed by Soviet Army employee N. Sitkin. 


According to Engr-Col G, Simonov, deputy chief of the Moscow City KEU [Billeting 
Directorate], the report was discussed by the supervisory personnel of the 
housing and public utilities section of the Moscow City KEU. The facts about 
the mismanagement were confirmed. Comrade N. Sitkin, ZhEK chief, was repri- 
mnded, 


The chief of the Moscow City KEU's housing and public utilities section was 
enjoined to step up supervision over the financial ganagement activities 
of the billeting office. 


inefficiency in Housing Officers 


Mosocw KRASNAYA ZVEZDA in Russian 29 Jun a) ? Z 


[Text] Lt Col Justice 1, Vashkevich's correspondence with the above title 
published on 10 October of last year declared that several officers and warrant 
officers released to the reserve or retired have an unjustifiably long wait 
for apartments at the new place of residence in exchange for the apartments 
they had in garrisens. The newspaper returned to this problem on 4 January 

of this year by publishing 4 review of readers’ complaints entitled 

"Ne tol'ko ob“yektivnyye trudnosti” ("Not Just Objective Difficulties"). 

On 4 April it published the official response to the editorial board from 

the Main reonne! Directorate, USSR Ministry of Defense, a number of military 
units, as well as from several procurators who sonitor local adherence to 
housing legislation. At the same time, the editorial board reported new 
facts of unsubstantiated refusal to provide housing benefits to officers 

and warrant officers in the reserve or retired and that some procurators 

are not reacting to similar violations of law. 


State Counselor of Justice jrd Class A. Roshchin, chief of the General 
Supervision Department, RSFSR Procuracy, responded to the editorial board. 
He reports that the procuracy in the city of Kamensk-Shakhtinskiy, 
Rostovekaya Oblast, received a letter to the gorsovet ispolkom concerning 
the delayed assignment of an apartment to Maj (Res) V. Dubinkin. A 9 April 
ispolkom decision assigned a }3-room apartment to this officer. A check 
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uf adhefence Co the housing laws fFegarding servicemen released to the reserve 
or retired was also made in other cities and rayons in Rostovekaya Obiast, 
based on ite results, the oblast procurator reported to the ispolkxem of the 
vblast Couneil of Peoples’ Deputies, 


Further, comrade Roshchin reports that the procurators of the Mariyskaya 
ASSK, and of Kamehatekaya and 4 number of other oblasts have been enjoined 
to step up supervision over adherence to laws regarding housing for officers 
and warrant officers released to the reserve or retired, 


The editorial board also received a response from Senior Counselor of Justice 
V. Sirosh, chief of the General Supervision Department, BeSSR | Belorussian 
SSR} Procuracy. Unfortunately, it cannot be considered satisfactory. First, 
it only addresses part of the problem. As stated in the response, “No viola- 
tions of legislation regarding transfer by enterprises and organizations 

(exe luding those deferred from so doing by republican legislation) of Living 
space to the ispolkome of the local Soviets were found after checks made 

by the procurators of Vitebskaya and Grodnenskaya oblasts."” So, then! 

[t seems that in a number of the republic's cities there are people who, 
having relinquished their apartments in the garrisons, now must await new 
housing for years rather than for the 3 months stipulated by law. 


Second, the editorial board is not placing in doubt the right of republican 
organs of power addressing questions falling within their competence-- 
including those concerning deferring enterprises and organizations from 
transferring living space to the ispolkoms of the local Soviets. However, 
these problems cannot be solved to the detriment of citizens protected by 
ail-union legislation. That is why the editorial board hopes that the 
BeSSR Procuracy again will address the problem raised by the newspaper. 
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TANK AND ANTITANK UNITS: TRAINING AND RELATED ACTIVITIES 
Trainer for Antitank Crewe 
Moscow KRASNAYA ZVEZDA in Russian 3} Jun 80 p 2 


[Article from Red Banner Carpathian Military District by Maj V. Demko: "A 
New Trainer”) 


(Text) A trainer for equad commanders and ATGM teams was made by party 
members Officer G. Gue'kovas and Sgt Yu. Grogberg. The instrument simulates 
actual flight time of a projectile and the light and sound effects of its 
burst on hitting a target. When the device is used in practice sessions 
there is a considerable reduction in the time for acquiring practical skills 
in working the mechanisms for guidance and tracking a target day and night. 
The trainer is simple of design and can be made in every unit. 


Specialiet let Clase G. Gue'kovas is the author of many rationalization 
suggestions. At his initiative, a group of rationalizers consisting of ten 
officers, warrant officers and soldiers was formed and dic mucii to 

improve the subunit's training facility. Modern classrooms with programmed 
training and group monitoring, and functioning models have been outfitted 
here. Based on results of socialist competition for the winter training 
period, the subunit in which the innovators serve took first place in the 
unit. 


Recently the district commander, Col Gen V. Belikov, was familiarized with 
the rationalizers' work. He especially highly appraised the trainer's 
quality and emphasized that it merits broad adoption among the troops. 

G. Gus'kovas and Sgt Yu. Grozberg were awarded wristwatches for creating the 
valuable training instrument. 
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Tank Regiment lraining 
Moscow KRASNAYA ZVEZDA in Russian |! Jun 60 p 2 


[Article by Maj V. Tyutyunnikov, chief of staff of Tank Regiment "X": 
"Vigilance is Our Weapon: The Battalion Set Up Camp") 


[Text] After performing the assigned mission and making a march, the tank 
battalion commanded by Capt N. Ban'ko wae to set up camp in the transit area, 
As wae proper in euch instances, a reconnaissance group left the battalion 
for there even before it moved out to the designated area. It clarified the 
locations for the companies, attached subunits, the command<observation post 
and rear services subunits, and it reconnoitered and marked access routes. 


It appeared everything was going normally in the battalion, but in assigning 
missions Capt Ban'ko mentioned in passing as it were the provisions for high 
Vigilance in the transit area and particularly camouflage and preserving the 
secrecy of the subunit locations. 


Other omissions were discovered in the battalion. For example, two-man 
patrole were aseigned frow the company commanded by Sr Lt V. Gus'kov for 
battalion local security but, as it was learned, they knew neither the move- 
ment routes nor operating procedures on encountering violators. The patrol 
members made many mistakes for this reason. They would let officers from 
other subunits by practically unhindered who did not even know the password. 
But both the challenge and reply had been established in the battalion. As 
was learned later, the battalion commander and staff did not precisely 
define the security limits or boundaries of the posts, they did not explain 
that in such instances everyone had to be challenged, nor did they think 
through many other important issues. 


Where did all this lead? In addition to officers from other subunits, 
several outside civilians who could have no knowledge either of the 
challenge or the reply penetrated the battalion area. Or take the following 
fact. Lt Yu. Molodtsov, a platoon commander from this same battalion, came 
on detail as assistant duty officer and began to pass information in the 
clear over a field telephone. It is understandable that such actions did 
not contribute to ensuring high vigilance, concealment, or preservation of 
military secrets when the subunits were located in the transit area. 


The battalion has set up camp... This means that although it is not taking 
a direct part in combat operations, it is in constant readiness to repulse 
the ground and air enemy and destroy his airborne landing forces and 
reconnaissance-sabotage groups. It is not by chance that the commander and 
staff must accomplish tasks of organizing the terrain in the engineer sense, 
setting up primary and aiternate firing positions, providing for measures of 
protection against mass destruction weapons, and solving a number of other 
problems of a purely tactical nature in addition to organizing security for 
the camp and the subunit locations. Experience indicates that all these 
matters are resolved more successfully where the work of instilling vigilance 
and imposing firm regulation order is conducted more persistently and 
purposefully. 
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for example, Maj A, Makousov's subordinates always act in an outstanding 
manner under such conditions, That was the case in a recent tactical exer- 
cise as well, After making a march, the battalion arrived in the forming-up 
place. The commander immediately defined security limits. After engineer 
work had been performed, the movement of personnel and equipment within the 
camp was limited, The companies were reliably sheltered and revealed them- 
selves in no manner, In addition to local security, the battalion commander 
concerned himself with organizing troop service, Careful thought was given 
to Lue wccommodation of personnel and service of the daily detail and guard 
based on requirements of the Interior Service Regulation. The best NCO's 
were appointed as duty personnel at the traffic control post. 


Such goal-oriented work had a positive effect. In performing service the 
battalion soldiers displayed high vigilance and made no mistakes, For 
example, Sgt V. Vech, on duty at the KPP [traffic control post], detained two 
civilians who attempted to drive onto the territory where the battalion was 
camped. 


High vigilance of subunit personnel when camped depends largely on the 
exactingness and explanatory work of officers on the regimental staff. I 
once arrived at the field guard tent at night and learned that staff officer 
Maj V. Maslovskiy had checked the service before me. I read his entry in 
the guard report, full of words of praise. As a matter of fact, this time 
there had been many deficiencies in the performance of guard service. Later 
it was learned that Maj Maslovskiy had not even been at the posts. For if 
the officer had checked performance of service not formally, but strictly by 
the regulation, he would have assisted the guard commander in eliminating a 
large number of deficiencies. Of course, a strict accounting was demanded 
of Maslovsekiy for a negligent attitude toward performance of duties of 
checking the guard service. But in dwelling on this fact now, I would like 
to note that the negligence of a senior person generates neglect in the 
junior personnel. 


Establishment of procedures for admission beyond the security limits is of 
great importance for increasing vigilance under field conditions. The 
challenge and reply are established for each day for identifying the battal- 
ion's own service personnel. They are usually uttered quietly on meeting 
each other. Unfortunately, I have seen more than once where security or 
detail personnel and those proceeding to camp tried to state both the 
challenge and reply as loudly as possible. it is not difficult to assume 
what this might lead to in a combat situation. 


What questions does the commander have to cover when subunits are camped 
during a tactical exercise? From the tactical standpoint, it is to assure 
rapid assembly of companies and accomplishment of maneuver in the necessary 
direction. From the standpoint of everyday services, it is the convenience 
of accommodation and rest of the personnel. From a medical point of view, 
it is pleasant sanitary-hygienic and anti-epidemic conditions. All these 
are matters of primary importance which are linked inseparably with the 
development of high vigilance in personnel. 
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Diver Training for Tank Crews 
Moscow KRASNAYA ZVEZDA in Russian 20 Jun 80 p | 


[Article from Red Banner Belorussian Military District by KRASNAYA ZVEZDA 
correspondent Maj G, Miranovich: “Report from A Tankers' Diver Training 
Classroom: Tested by the Depths") 


(Text) Before beginning the practice, Gde Capt V. Krivonosov, the acting 
battalion commander, heard the report from Gde Jr Sgt Extended Service V. 
Bel'akiy, the duty medical assistant of the regimental medical station, on 
the personnel's state of health. This generally ordinary fact acquired 
special meaning here, in the diver training classroom, which resembled a 
swimming pool. 


"We can't get by without the medical personnel," said the officer, "The 
tankers are operating in what can be said to be an emergency situation, 
although it is created intentionally, with observance of all safety measures. 
And how they feel of course is of primary importance. In addition, a great 
deal still has to be polished and improved in training techniques. The regi- 
mental medical personnel are helping us develop optimum variants of prac- 
tices with consideration of the trainees’ individual features and local con- 
ditions," 


Everything is as it should be: The more difficult the training tasks, the 
keener is the commander's need for the assistance of specialists from vari- 
ous services. Moreover, it must be considered that diver training is a 
relatively young direction in tankers’ training. Its appearance is con- 
nected with the capability of modern tanks to cross water obstacles along 
the bottom. The methodology of training tankers in diving is being improved 
continuously. Therefore each such practice is a unique research complex. 


The circle of specialists who take part in training personnel for underwater 
driving along with the commanders and political workers naturally goes far 
beyond the bounds of medical service. For example, to prepare a driver- 
mechanic to control a vehicle under water, specialists of the armored, 
engineer, chemical and other services work with him. By the way, the 
appearance of this trend in the combat training of tank troops also affected 
training of personnel of special troops. Today you will not encounter a 
soldier in the regiment from, let's say, a repair or combat engineer sub- 
unit, who has not been trained to perform in the rescue and recovery service. 
Each of them already has been in the classroom where the tankers now have 
formed up awaiting the command, and each has been tested by the depths. 


Each officer also undergoes corresponding training involving diving. It is 
impossible to ,et by without this. The commander has to know to perfection 
the theory of driving a tank under water, the physics and physiology of 
underwater submergence, and the medical-hygienic conditions in a sealed tank. 
Descent under the water, movement, procedures for flooding a tank and 
emerging from it are worked out in practice during courses and scheduled 
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Classes within the command training system. Contests are held among the 
officers in detecting and eliminating malfunctions in the breathing appa- 
ratus, 


The hydrotrainer ia the chief training station in the uiver training clase- 
room, The model of a tank with equipment for underwater driving (OPVT) and 
with devices for flooding and for monitoring crew actions has been set up on 
the bottom of a deep, empty pool. Nearby, on the other side of a partition, 
is tue very same kind of pool filled with water. The crews will emerge here 
from the flooded chamber. 


A crossing under the water... The creative quest of many of our scientists, 
designers, engineers, technicians and commanders were aimed at solving this 
problem from the moment the tank troops originated. 


Frontlinesmen remember how much courage, inventiveness and gumption was 
required of the trailblazers of underwater driving: For the tanks of prewar 
and wartime make were not adapted for movement under the water. The hatches, 
louvers and all slits had to be closed with sealing materials soaked in 
solidol. The subunits would make all kinds of devices for supplying air to 
a tank and removing exhaust gases. At times much time was spent on this. 


For comparison we will note that the time for preparing a modern tank for 
movement under water is counted in minutes. 


Yes, today a crossing under water is an ordinary matter. Practice has 
proven that in combination with other kinds of crossings, it greatly 
increases the capabilities of units and combined units. At first glance 
what the tankers now are doing appears routine. But one only has to look 
more attentively into the faces of the people dressed in special suits and 
with breathing apparatus on their chests and the impression of dullness 
disappears. 


Whoever has driven a tank under water, with its equipment resembling that of 
a submarine, knows what it is like there for a person. The access of air is 
limited. Loads on the body increase. One has to drive the vehicle while 
ortenting on a gyrocompass and the radio commands of the crossing director... 
But even this is not the most difficult. It is more difficult when the tank 
halts. 


By the way, Gds Capt Krivonosov is creating just such a situation for the 
crew which now will take its place in the hydrotrainer: 


"The tank has halted under water. Attempts to start the engine have not 
been successful. They have not been able to tow the vehicle out. Your 
mission is to flood the tank on my command and move to the surface. The 
depth is five meters.” 
"What a situation!.." says the crew commander, Gds Sgt G. Sankovich, smiling. 
Driver-mechanic Gde Pvt N. Nesterenko, gunner Gds Pvt V. Sobolev and he are 
first go under water. 
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Together with Gda Capt Krivonosev, | descended a ateep scaffolding to the 
bottom of the dry pit after the crew, The crew already was in the chamber, 
The commander's head could be seen through the Little window in the tank 
mockeup, Rapping back and forth with the operator located at the trainer 
control panel, he used prearranged signals to report readiness for movement, 
Noticing us, Sankovich gave the thumbse~up sign as if to say "Everything nor- 
mal,” 


"Flood tank!" commanded the officer, and the amile on the face of the junior 
commander disappeared instantaneously. That person also disappeared from 
the field of view, inasmuch as trainer-operator Gde WO Ya. Medved' already 
had pressed one of the pedals of the control panel and water gushed into the 
chamber. An impenetrable yellow shroud was behind the little window. Only 
the emergency signal actuator somewhere within the commander's reach reminds 
the people in the chamber that in case something happened, they would not be 
left in trouble. This iron rescue bulb only has to be drawn a bit towards 
oneself and a siren would wail the alarm there on top, and Gds WO Medved' 
would press the emergency water dump pedal. But the siren was silent, that 
meant everything was in order in the chamber. 


We waited, and each person mentally did what the crew members now were doing 
under water. Gdse Sgt Sankovich was feeling out the wet shoulder of the 
gunner in the darkness--time! The gunner moves forward and stands with his 
face toward the hatch. After placing all controls in the initial position, 
the driver-mechanic stands at the side of the tank mock-up next to the 
gunner. The commander remains in place--he is to leave last. 


The seconds drag by tediously. Finally Sobolev's head appears out of the 
water. After looking around, the gunner quickly swims to one side of the 
snorke| so as not to hinder his comrades’ surfacing. Gde Pvt Nesterenko 
does the very same thing. The tankers are aided in keeping afloat, of 
course, by life jackets. But even without them they swim excellently, for 
swimming is given a special place in the personnel's physical training. This 
makes their diver training easier. 


The commander surfaces and the crew heads for the ladder leading upward. 
After removing protective masks, Gds Sgt Sankovich and his subordinates 
hasten to the novices. And the command again is heard from the depths of 
the dry pit: "Flood tank!" The next crew begins practicing. 


The day is coming to an end. The sun clings to the branches of pine trees 
circling the military compound and hides in the dense woods. The class is 
over. Gds Capt Krivonosov looks after the departing column and his fatigue- 
darkened face lights up with a smile. And why not? Now it is possible to 
give one's own feelings rein. 


But the rhythms of the upcoming practice battle already are heard in the 
fast step of the battalion and in the song floating above the formation. 
The earth trembles. The fire-breathing armored avalanche moves irresistibly 
forward. After penetrating to the river, the fighting vehicles disappear 
under the water. Only the snorkeis jutting above the river's smooth surface 
,ive away their presence. A few minutes more and the tanks will appear on 
the opposite bank as if born of the water element. 
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Tank Battalion Firing Training 
Moscow KRASNAYA ZVEZDA in Russian 22 Jun 80 p | 


[Article from Order of Lenin Transbaikal Military District by Lt Col §, 
Avtonomov: "Why Waan't the Firing Succesaful?") 


(Text) Modern warfare is above all the fire opposition of 
the sides. A combination of capable tactical actions with 
accurate fire from all kinds of weapons is acquiring more 
and more importance in it. To achieve this, it is neces- 
sary to integrate classes--to have a close interconnection 
of all training subjects, especially fire training and 
tactics. One of the basic principles of training also 
requires this: to teach the troops what is needed in com- 
bat. Ignoring these demands leads to poor effectiveness 
of exercises and problems. 


After receiving the mission to destroy the defending “enemy,” the tank 
battalion where Capt V. Gessen was acting commander began the attack on the 
forward edge without delay. Advancing swiftly, the tanks were conduct ing 
intensive fire. Outwardly the attack appeared effective, but the inspector 
who was carefully observing the tankers’ actions still noted that many tar- 
gets remained unhit. The rounds either were falling long or short. And the 
tankers did not see some of the targets at all. 


One sensed that the gunners had not been trained to perform target reconnais- 
sance and were not able to determine distances to them faultlessly. This 
showed up especially noticeably in tankers of the left-flank company 
commanded by Sr Lt V. Ivanov. Many targets--tanks in emplacements, antitank 
guns, and antitank rocket launchers--remained unhit in the company's axis of 
attack. 


And it was they who later "struck" the battalion in the flank and .ear, when 
the tanks headed into the depth of defenses after passing the forward edge. 
The company in reserve had to be committed hastily. It was only thanks to 
the capable actions of this company's commander and the high schooling of his 
subordinates that the battalion succeeded in increasing the number of targets 
hit. This subunit managed to hit the targets remaining on the forward edge 
and repulse the counterattack. 


Just why did the company commanded by Sr Lt Ivanov let the battalion down? 
Capt Gessen attempted to explain this by the sudden entry into battle from 
the line of march, as a result of which a psychological hitch allegedly 
arose. It is of course impossible to agree with this argument, for the 
battalion was advancing with the objective of attacking a defending "enemy" 
from the line of march. The fact that the tankers, including those in the 
company commanded by Sr Lt Ivanov, detected the “enemy” on time, deployed 
into combat formation rapidly and faultlessly and attacked promptly and in a 
tactically competent manner also indicates that it is not simply a matter of 
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a payechological hiteh. The only Ching Chey lacked was firing expertise, And 
ae it later turned out, it was not by chance that this was lacking. Fire 
training classes in thie company often are held under oversimplified condi- 
tions and as a rule an inatructive tactical situation is not created in them, 
This goes against the demands of modern warfare, where victory over the enemy 
in achieved by the powerful blows of all kinds of weapons and through vigor- 
ous, decisive actions, It is especially important to remember this now, in 
the summer training period, which ia filled with tactical exercises and field 
problems otfering vtoad opportunities for expert mastery of the entire 
complex of knowledge and skills needed for victory in battle, 


Both Capt Geasen and Sr Lt Ivanov understood that they had made a mistake in 
this tactical exercise by oversimplifying their subordinates’ training in 
conducting fire. Those commanders who allow conscious indulgences in tactics 
in a pursuit of a high percentage of targets hit in a tactical exercise also 
make no less an error: They slow down the attack tempo and fire against tar- 
getea from close range. They reason approximately as follows: Let them rebuke 
us for tactics, but there will be more holes in the targets, which means the 
grade will be higher. Tank company commander Capt N. Khokhlov, for example, 
acted according to such logic in a recent tactical exercise, By attacking 
the “enemy” at slow speed and ignoring camouflage, his subordinates managed 
to hit all targets. But who needs accuracy achieved through oversimplifica- 
tion? The fact is that in actual combat the enemy would immediately take 
advantage of tactical mistakes. 


These examples show once again how important it is to train in a difficult, 
tense situation meeting the demands of modern warfare. Fire must be 
"alloyed" with tactics, as it were, high teamwork and the ability to perform 
target reconnaissance must be achieved, and data must be prepared rapidly and 
faultlessly for firing under all conditions. All this can be achieved if 
classes in fire training are conducted in a complex with tactics, if easy 
solutions are not sought in practices, and the people work with full exertion 
of abilities, taking advantage of foremost methodology. 
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DRAFT REGULATLONS: PROCEDURES AND DRAFTEE PRIVILEGES 


Moscow KRASNAYA ZVEZDA in Russian 11 Jun 80 p 4 





[Article: "“Draftee Benefits") 


[Text] Readers F. Borzov, N. Kravchuk and others have 
asked about the procedure for drafting the youth into 
the ranks of the Soviet Armed Forces and about draftee 
benefits. 


Compulsory military service is established by law and the Constitution of 
the USSR states that it is the honored duty of Soviet citizens to serve in 
the ranks of the USSR Armed Forces. Active military duty is required of 
all the citizens of our nation, regardless of racial or national origin, 
religion, education, social status or material wealth. 


Under the USSR Law "On Compulsory Military Duty" a draft of citizens for 
active military service is conducted twice each year (in May-June and in 
November-December, and for forces located in remote and certain other areas, 
in April and October as well) by order of the USSR minister of defense. 


For purposes of drafting the youth for active military duty and for train- 
ing them the territory of the USSR is divided up into rayon (or city) 
recruitment districts. Each year, in February and March, citizens reaching 
the age of 17 years during the given registration year are registered with 
these districts. For this purpose they are required to report to the 
military commissariat on the date set by order of the military commissar. 
Citizens registered with the induction districts are designated as 
conscripts. 


Blue- and white-collar workers and kolkhoz workers are freed from their jobs 
for the period of time necessary to register. They continue to receive 
average wages at the site of their permanent jobs. Students are excused 
from attending classes during that period of time. During the year of their 
induction for active military duty conscripts, excepting those who systenm- 
atically violate labor discipline, may not be dismissed from their jobs at 
the initiative of the administration. 
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Atter the tnduction order has been issued by the USSR minister of defense, 
every conscript must report to his induction district. Exact reporting 
dates are specified in orders issued by rayon (or city) military commissars 
and are announced in personal notices sent out by the military commissar- 
iats. No one is exempted from reporting to the induction districts, 


Directors of enterprises, establishments, organizations, kolkhozes and 
educational institutions are required to excuse conscripts from their work 
(or training) for the period of time necessary to conduct the draft, to 
recall conscripts from temporary-duty assignments and to see that they 
report to their induction district at the proper time. Blue=- and white- 
collar workers, kolkhoz workers and students are granted leave for the 
induction period. They continue to receive their average earnings and 
stipends (those who are receiving such). 


individuals hos, .talized for treatment are issued medical certificates for 
receiving aid under social inaurance through the normal procedure. 


Upon being released from their jobs conscripts for active military duty are 
paid for unused leave time and receive severance pay: Blue- and white- 
collar workers receive pay in the amount of their average wage for two 
weeks; kolkhoz workers on kolkhozes using the daily-wage system receive 
payment in the amount of half their average monthly wage, computed from the 
number of days worked and based on the set valuation of a workday; on 
kolkhozes which pay hourly wages, workers are paid an amount equaling half 
their computed average monthly earnings; students of VUZ's, secondary 
specialized educational institutions and all other types of schools, as 
well as young specialists absent from the job in connection with their 
induction into the army, receive an amount equal to half their monthly 
stipend (if they are receiving such), paid out of the funds of the educa- 
tional institutions. 


Citizens who have reached the age of 18 years are drafted for military 
service. Youth 17 years of age are also accepted into military educational 
institutions. Students of military schools are considered to be on active 
military duty and enjoy all the benefits established by law for servicemen 
called up for military duty. Individuals eligible to take the entrance 
exams are given leave time for reporting to the military educational insti- 
tution and for taking the exams. They retain their job and average wage 

at the work site for the period required to take the exams. Transportation 
to and from the military school is paid for by the state. Those accepted 
at military educational institutions receive severance pay the same as 
those called up for active military duty. 


Servicemen enjoy all the rights and bear all the responsibilities of other 
citizens of the USSR. Their rights and duties are established by the Law 
"On Compulsory Military Duty" and by military regulations, based upon the 
conditions under which their military service is performed. 
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servicemen on active military duty retain their housing and their names may 
not be removed from the liste of those in line for housing. Surplus living 
space resulting from a family member's call-up for active military duty is 
paid for at a single rate for the entire period of his regular military 
duty and for six months from the day he is discharged into the reserve, 
Families of servicemen retain departmental housing received as part of a 
labor agreement with the draftee. These families may not be evicted by 
decision of a court without being provided with other housing. 


Service time in the Armed Forces of the USSR is added to the total length 
of service on the job and is considered as continuous service if the time 
elapsing between the date of discharge from the military service and the 
resumption of work does not exceed three months, not including travel time 
to the permanent place of residence. This policy also applies to those who 
were not working for hire prior to being drafted into the military service. 


Wives of regular servicemen must be provided with jobs no later than one 
month following the date of their request for work. Their children must 
be assigned to nurseries or kindergartens within the same period, regard- 
less of their departmental affiliation. 


[spolkoms of soviets of people's deputies are required to look after the 


families of servicemen and to see that the laws covering benefits for such 
families are strictly observed. 
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TROOP CONTROL: EFFECTIVENESS EVALUATED 
Moscow KRASNAYA ZVEZDA in Russian 12 Jun 80 pp 2-3 


[Article by Maj Gen V. Ryabchuk, doctor of military sciences, professor: 
"Troop Control Effectiveness" ] 


[Text] The problem of further perfecting and increasing the effectiveness 
of troop control is one of the most urgent and perhaps one of the most 
difficult of the problems facing our military cadres today. This problem 
did not arise only yesterday, it has also been given close attention in 
the past. It has now taken on special importance, however, and is being 
worked out on a qualitatively new level. This has resulted from those 
truly revolutionary changes which have occurred in military affairs. 


The contemporary stage of its development is increasingly being referred to 
as the “management stage," and I do not consider this to be an exaggera- 
tion. Remember how the present revolutionary changes in this area began. 
They began with the development and rapid improvement of weaponry, primar- 
ily nuclear and thermonuclear ammunition. This was followed by a phase of 
accelerated development of delivery means, especially missiles designed 

for the most diverse purposes. There occurred a sharp increase in the 
quantitative saturation of the troops with new weapons and a growth of 
their potential combat capabilities. 


In this situation, troop control has become one of the crucial conditions 
for the achievement of victory in a battle. And this is only natural: 

The more powerful the weapon, the more dangerous are errors in its 
employment and the greater is the commander's responsibility for making 
optimum use of the increased combat capabilities of the troops. Further- 
more, optimal use of weapons and personnel is now one of the most important 
criteria of control effectiveness. 


The need to raise control effectiveness was also brought about by the 
sharply facmaaed role of the time factor in combat. We frequently encounter 
cases in which the time limitations for this or that operation in a combat 
situation go beyond the individual's psychological and physiological capa- 
bilities. This is only one aspect of the matter, however. Another, no 

less important aspect has to do with the ability to forestall the enemy in 

a battle. 
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A 1lOtold reduetion, let us say, in the amount of time required to perform 
this or that centrel process is still not an indication of control effee= 
tiveness, just a8 missing 4 train by 5 minutes or by 1 hour does not alter 
the situation: The train has already left in either case, Efficient and 
prompt control today ts 4 satter of performing che entire cycle of opera= 
tiene before the enemy has been able to frustrate or to significantly 
reduce the effects of these operations, 


The next reason why it is necessary to make troop control more effective is 
the avalanching increase in the flow of information on the combat situation 
and the increasing complexity of that information. This is a result of 
the enormous increase in the spatial scope of combat operations and their 
extraordinary dynamiem and of the use of numerous troop arms and types of 
technical equipment in such operations, Information on their status and 
interaction and on the fulfillment of their missions is so vast and 80 com 
plex that considerable time te required to process the flow of information 
arieing within 4 eingle hour. The situation reminds one of the story about 
the well-known meteorologist who was asked whether he could predict the 
weather for the next day with absolute accuracy. We anewered: “Yes, but 
it will take me a month to make the calculations." 


Finally, there is yet another group of factors. Today, when the technical 
possibilities for creating charges of any power desired and for delivering 
them any diatance, fundamentally new restrictions will be in effect: the 
humanitarian, ethical and ecological and the political and military expe- 
diency of using overly powerful weapons, and so forth. 


Once again, control of troops, weapons and equipment is the prime factor in 
overcoming the resulting difficulties, because it is none other than the 
quality of this control which makes it possible efficiently to direct their 
use. 


Troop control is a form of social action. Its object and subject are 
primarily people. It is performed for the sake of achieving socially 
significant objectives. And because of this the party's basic principles 
with respect to the need for further improvement of 411 management in the 
nation and ways to achieve this relate directly to the Soviet Armed Forces. 


Troop control, however, is a specific form of social action. It is accom 
plished in conflict situations, which are resolved by the means and methods 
of warfare. The essence and the fabric of troop control are comprised of 
goal-oriented activity on the part of commanders, staffs, political and 
other organs for purposes of maintaining the troops in a constant state of 
combat readiness, thoroughly preparing them for combat operations and chan- 
neling their efforts into the performance of the assigned missions. The 
main objective of control is that achieving victory over the enemy by making 
the most effective possible use of the troops’ capabilities, of their 
weapons and technical means. 














Lifective use of the nuclear @isailes ang of the effects of their use, the 
battle agaifnet such weapote in the enemy's possession, the protection of 
one's own troops against weapons of mass deatruction and other extremely 
comiicated processes in turn require an interwoven system of troop control, 
Liven «a battle not invelving the use of nuclear weapons is extraordinarily 


dynamic; the interaction among a large quantity of diversified means of war- 
fare ia extremely complex; and decisions have to be made yith insufficient 
time and intormation, 


it Was therefore found that the means and methods formally used for improv- 
ing troop control systems and processes had to a considerable degree been 
exhausted, Debate arose in the military=-theoretical literature of many 
fations, and the number of publications devoted to problems of control 
increased sharply. <A special theory (or even a acience) of troop control 
and a scientific approach to the solving of problems involved in optimizing 
ite syster. and processes began to be spoken of more and more frequently 
and with .ne.easing substantiation. This crend especially gained strength 
as a reault of the widespread adoption of logical and mathematical methods 
and computers and the development of automatic troop control systems. 


The problem of raising the effectiveness of troop control is extremely multi- 
faceted and complex. The following are the most important areas of work to 
achieve this: improvement of the organizational structure of the troops and 
of the control agencies and points; the development of work forms and meth- 
ode tor commanders and staffs; the development and adoption of automation 
systems and means and of other highly efficient technical means, as well as 
communication systems; improved preparation of command cadres for effective 
troop control, and so forth. 


it would naturally be impossible to discuss all these areas in a single 
newspaper article. We shall therefore cover only a few of them. Let us 
first consider automation of troop control as a general line of improvement 
of its effectiveness and reliability. 


\utomation of troop control is an objective and inevitable development. In 
fact, since electronic computers do exist and can process information at a 
speed tens and hundreds of times more rapidly than the human brain and have 
an incredible capacity for recalling, processing and issuing this informa- 
tion in any convenient form, and since these electronic computers can oper- 
ate reliably and their size makes it possible to employ them in the field, 
it is only natural that the enemy is using them to achieve more effective 
control. And if any of our commanders think that they can win a battle 
with the old control methods, all other conditions being equal, they are 
deeply mistaken. The situation today is such that whether or not we want 
to retrain or whether we like it, whether we like mathematics and technol- 
ogy or have not been able to tolerate them since childhood, it is vitally 
necessary for commanders to make the most effective possible use of systems 
and means of control automation. 
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Oue continued advance along the path of automation of troop control will be 
the more successful, the more thoroughly we comprehend the philosophical 

and methodological problem related to this objective process, I refer to 
problems involving the atudy of the reasons and the conditions for automa~ 
tion, its goals and means, the criteria of combat and economic effectiveness, 
the real and the theoretical possibilities of automation, its influence upon 
the preparation and the conduct of combat operations and upon the ratio 
between man and equipment in a battle. 


Automation of troop’ control is correctly linked with the achievements of 
scientific and technological progress. The matter does not end there, 
however. Why’ Because the achievements of science and technology only 

open the way for automation. The moving force behind its practical realiza- 
tion and behind the creation of automatic troop control systems lies in the 
inner logic underlying the development of military affairs, in the objective 
requirements for bringing troop control up to a modern level of optimal 
functioning and effectiveness. 





The purposes for automating control are also an important issue, There are 
those who consider that it makes no difference whether we set as the over- 
all objective of automation that of raising the system's combat capabilities 
or of reducing the amount of time required for the passage of combat infor- 
mation through it, or reducing the physical and mental load borne by the 
personnel, freeing or eliminating the need for specialists. The fact that 
these indices are “closely interlinked" is frequently given as justifica- 
tion for this attitude. And this te true. The& interrelationships are not 
all the same, however. Some of them are prime factors, while others are 
derivatives. in order to insure that the focus of development for the 
process of troop control automation is absolutely correct, however, we must 
precisely define the main objective. And this objective is one of increas- 
ing the combat capabilities of the troops, of employing them more effi- 
ciently and optimally for the sake of totally defeating tie enemy. 


[t is also a fact of basic importance that military Labor is not only and 
not even as much a matter of expenditure of physical and nervous energy as 
it is conscious and focused activity. The commander's work is first of 

all a creative thing, an art. Lastly, a serviceman functions as a social 
being, a8 an agent of the class interest which defines the objectives of the 
war. The equipment itself does not insure victory in a battle. Man remains 
the crucial force in a war. Our superiority has always been a superiority 
of the ideological conviction and awareness of the Soviet people, of their 
great socialist patriotism. 


All of this must be considered in order to correctly understand the issue 
of the prospects for the automation of troop control and its possibilities, 
.o understand the fact that the determinants in this matter are not just 
the technical and the natural-scientific factors, but social factors as 
well. 
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Electronic computers and other automation equipment make the work of com- 
manders and staffs easier and more effective but do not take the place of 
their creative functioning in the troop control process. And since this is 
the case, commandera should always be appropriately trained to use the 
automatic troop control syatema and logte and mathematical methods for 
subatantlating the decisions they adopt in a battle. 


The training of commanders is a multifaceted problem, It includes the 
ideological and political indoctrination of the officers, their moral and 
paychological conditioning, thelr operational-tactical and technical mili- 
tary training and the development of their creative thought and cultural 
prospective. in addition to all this, considering the subject of this 
article, | would ilke to discuss the “management” training of commanders. 
This its necessary because “any kind of management," V. I. Lenin told us, 
“demands special qualities." 


A great deal of attention is devoted to the development of such qualities 
in the officers in our Armed Forces. But do we have additional possibili- 
ties tor improvement in this area’? I believe we do. We teach the commander 
to operate tanks and combat vehicles and to fire various types of weapons. 
And this is the proper thing to do. In actual combat, however, it is not 
so often that a commander has to operate a tank or fire a weapon--we have 
driver-mechanics and gunners to do this. There is no one to direct the 
unit or subunit for him, however. Furthermore, this is his main duty. The 
commander bears sole personal responsibility for the performance of the 
combat mission and for the achievement of victory over the enemy. And he 
must able to operate the automation equipment himself. 





Our commanders master the fundamentals of troop control at military educa- 
tional institutions, during their officer training and in exercises. In 
addition to this, they now need well-organized training for excellent 
handling of the modern control equipment, including means of mechanization 
and automation, as well as training in troop control methods, including 
the use of mathematical models. 





Unfortunately, the need for such training is not apparent to everyone. 
There are sometimes even cases in which individuals checking the training 
concentrate mainly upon specific indicators of the unit or subunit's com- 
bat training, while ignoring the commander's actual preparedness to control 
the troops in a combat situation. Officer training, properly organized and 
oriented toward a time of war and toward a conflict with a powerful and 
specific enemy, is highly important to the achievement of this kind of pre- 
paredness. We also need to improve the methods used to evaluate the effec- 
tiveness of a commander's decision, based on the anticipated results of its 
realization and taking enemy counteraction into account. 


we must also take a different approach to the creation of the materials 
base for teaching commanders the art of troop control. It should be based 
on a complex of tactical trainers, which create for the control work of the 
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commanders conditions maximally conforming to the complex, dynamic situa= 
tion of modern combat, 


Naturally, what we have discussed does not exhaust all our reserves or ways 
of making troop control more effective, Lt te highly important to master 
modern methods for the cognitive processing of combat information and 
actentific recommendations on creative thinking=heuristic; scientific 
organization of labor in ataffs and control agencies, taking the conclusions 
of ergonomics into account; human factors engineering; a8 well as the use 

of accounting and business machines, and a great deal more, 


in short, we can only resolve the problems involved in making troop control 
more effective by taking a comprehensive, systemic approach to them, All 
of this requires further scientific study and operational application of 
the resulte of that study, with the broadest and most active participation 
by army and navy command personnel. 
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MILLTARY DISCIPLINE: UNLPORM VIOLATIONS CRITLCLZED 
Moscow KRASNAYA ZVEZDA in Russian 14 Jun 80 p 2 
[Article by Se Le V. Gelovachev: “It Is Up to Us") 


[Text] The train came to a stop and a throng of passengers spilled out 
onto the platform, Among them was a group of servicemen, which immediately 
drew one's attention: Their uniforms were neat-fitting and their buttons, 
beltbucklea and boots shone. 


From some hard<to=-pinpoint detaile of their appearance I determined that 
these were servicemen tmumeferred to the reserve. This fact was confirmed 
by the patrol chief, who checked the papers of the new arrivals. He wished 
each of them excellent performance at their jobs in the national economy. 
Something was wrong, however. The uniform jacket of one of the soldiers 
bore insignia not appropriate for the occasion. His tie had a star and 
chevrons on it. It came out later that the jacket itself had been pains~ 
takingly refitted. 


| experienced various emotions just then. I was annoyed at the fact that 
the soldier had disregarded the rules governing the wearing of the military 
uniform and felt pity for the fact that he had no understanding of the true 
beauty of the army uniform. Most of all, however, I was incensed at the 
fact that a soldier in this unsightly condition “had not been spotted" in 
the unit. After all, he did have a commander, a company first sergeant 
and other superiors. Was it possible that not one of them had noticed 
him’ Most likely they had simply not considered it necessary to do som- 
thing about something as “minor” as this. Unfortunately, this is sometimes 
the case in our unit as well. 


...l was walking through the barracks. On one of the beds lay a military 
jacket with epaulets and... metal buttons. The jacket belonged to Private 
Nikolay Trapezdnikov. He was planning to show off in this attire after his 
discharge into the reserve. 


Private F. Kazarinov had a different kind of “taste.” He spent an entire 
evening altering the buttonholes on his dress tunic. The results were 
rather crude. 
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in talking with such comrades one concludes the following. in the firat 
place, these people do not realige that they are violating military disci- 
pline. Secondly, certain military personnel have a poor concept of mili- 
tary aeathetics. Both the one and the other are a blot on the performance 
of us teachers, 


lt goes without saying that every commander has numerous important daily 
concerns. - am deeply convinced that these include the development of 
respect for the military uniform in their subordinates. And this is not 
just @ matter of talking with the men, but aleo involves teaching them to 
care for the individual articles of their wiiform and seeing to it that 
every soldier and every sergeant ie neat and sharp in appearance. 
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COMBAT TRALNING: SOVLET=CZECH EXERCISE DESCRIBED 
Moscow KRASNAYA ZVEZDA in Russian 14 Jun 80 p 3 


[Article by Le Col V. Kholodul'kin: “A Bridge of Friendship—Report on a 
joint Exercise by Soviet and Czech Soldiers" | 


‘Yext) After driving the “enemy” out of a well-fortified position satu- 
rated with numerous weapons, the subunits set out in pursuit. The squat 
infantry vehicles and tanks were followed by heavy KrAZ's [vehicles pro- 
duced at the Kremenchug Automotive Plant] with metal containers on the 
platforms. Thie was a pontoon company following behind the pursuers. It 
was commanded by Senior Lieutenant S. Asper. 


in order to develop the success the pontoniers would have to rapidly erect 
a floating bridge across the river and put across the main forces. In 
order to apeed up the process of erecting the bridge, the soldiers of the 
pontoon subunit of the Central Group of Forces were to be assisted by a 
pontoon company of the People's Army of Czechoslovakia commanded by 
Lieutenant (poruchik) (V, Srybnyy), which was approaching the water bar- 
rier from the opposite side. 


it was not an easy matter to make the long march over the mountain roads. 
The situation was also complicated by the fact that on the march both 
companies of pontoniers had to work out problems of moving in secrecy in 
the daytime. The subunits therefore traveled in platoons, taking advantage 
of gullies, small ravines and thickets, and roads with dense vegetation. 


On the way to the forming-up area the pontoniers had to negotiate a 
“contaminated” sector, to repel in protective equipment an attack by a 
“sabotage” group and then to perform partial CW decontamination of the 
equipment. Upon arriving at the designated area the soldiers skillfully 
positioned the vehicles in spots providing natural shelter and carefully 
camouflaged them. Night rapidly set in. The company commanders sent 
scouts to the river. These soon sent precise information on the width of 
the river, the speed of the current and so forth. 
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senior Lieutenant 5. Asper and Lieutenant V. Srybnyy maintained constant 
contact with each other, coordinated operations and made the decision on 
setting up the croseing based on engineer reconnaissance information, 
Warning lights with anti-detection devices were set up on both banks of 

the river, and steep descents and danger spote were illuminated with search- 
lights equipped with apecial hoods for camouflage. 


Handsawe and powersawa, axes, crowbars, gaffe, ropes and cables went into 
play. Drivers of the Soviet and Czech vehicles skillfully positioned them 
along both banks and the crews unloaded the pontoons onto the water. 
Comradely rivalry developed among the men of the two companies. Of the 
Soviet soldiers the following worked especially industriously and consci- 
entiously: Senior Lieutenant V. Tsypyshev, commander of an excellent 
platoon and awarded the badge of the People's Army of Czechoslovakia “For 
Strengthening Combat Cooperation"; Sergeant I. Kogut, commander of an 
excellent detachment, and his subordinates, Privates A. Pasechnik and M. 
Turdyyev. Lieutenants (M. Lukach) and (0. Prokhaska) and soldier (V. 
Ruzhechka) excelled on the Czechoslovak side. 


Now the last bridge sections were connected. The Soviet and Czechoslovak 
soldiers had completed a routine job, considerably bettering the norms. 

The bridge of friendship, as the soldiers called it, was in place. Company 
commanders Senior Lieutenant S. Asper and Lieutenant V. Srybnyy met at the 
spot where the final bridge sections were connected. They shook each 
other's hand heartily. The first vehicles of the advancing forces crossed 
over the bridge. The subunits reached the opposite bank at the time desig- 
nated by the superior commander. The offensive continued. 


The men under Senior Lieutenant Asper and Lieutenant Srybnyy frequently 
worked together on the same section of a water barrier and performed 
similar combat training missions. The reciprocal exchange of know-how 
helps the combat friends to improve their military training and to master 
the modern equipment. 


The pontoniers of the two subunits have accepted augmented socialist com 
mitments in the competition to further improve their combat readiness, for 
expert knowledge and maintenance of the military equipment and for good 
ratings in the combat and political training. This competition, initiated 
to provide a fitting reception for the 110th anniversary of the birth of 

V. I. Lenin, the 35th anniversary of the Great Victory and Czechoslovakia's 
liberation from the German fascist yoke, and the 25th anniversary of the 
Warsaw Pact, is continuing. It is helping to improve the combat skill of 
personnel in the fraternal armies and to strengthen friendship. 
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MLLLTARY INDUSTRLAL ENTERPRISES: WORK EVALUATED 
Moscow KRASNAYA ZVEZDA in Russian 15 Jun 80 p 1 
[Editorial: “The Military Enterprise") 


{Text] The USSR Ministry of Defense has numerous collectives producing 
military goods. These are military industrial enterprises, which include 
plants and factories, production bases, shipyards, armories, combines and 
timber procurement establishments. Depending upon their area of specializa- 
tion they fulfill plan assignments for the repair of weapons and military 
equipment, the production of construction materials, manufactured articles, 
equipment and structures, and other kinds of work. There is extensive 
socialist competition at the military enterprises, and a high level of 
political and labor activeness among the teams striving to successfully 
fulfill decisions coming out of the 25th party congress and the November B79 
Plenum of the CPSU Central Committee. They make an important contribution 
to the materials and equipment support of the Armed Forces of the USSR and 
to the task of keeping them combat-ready. 


Take, for example, the enterprise headed for many years by communist 

M. Kureychik. For more than 10 years it has successfully coped with the 
plan assignments, surpassing planned rates of growth in all areas. Its 
customers give its products the highest of ratings. The collectives headed 
by Engineer-Colonels R. Khlebnikov, F. Lyuksyutov, V. Azarov, A. Rassokhoy 
and I. Klimenko, Engineer-Captains lst Rank V. Plotnikov and V. Derevyanko 
and Engineer-Major Ya. Chomov also perform well. All of these labor 
collectives are rightly called right-flank participants in the socialist 
competition. 


Brigade types of labor organization and wages are being employed more and 
more extensively at many enterprises of the USSR Ministry of Defense, and 
their skillful employment has a great deal to do with the results of the 
production work. At these enterprises the workers and specialists show 
great concern for efficiency of the operation. The members of a brigade 
themselves determine the amount of earnings for each worker, based upon his 
actual contribution to the overall result. The system of production indi- 
ces motivates each worker to demonstrate initiative and to strive for the 
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best resulta at the smallest coat. We need to introduce these progressive 
forma of labor organization more vigorously, to provide new brigades with 
practical asaisatance and to organize an exchange of know-how. 


Along with these progressive enterprises, however, we alao have those whose 
performance leaves something to be desired. The organization of operations 
in certain motor vehicle repair collectives, for example, falls below the 
level achieved in similar enterprises of other departments. Because these 
lagging enterprises do not have a smoothly organized operation, they pro- 
duce up to 50 percent of their output the last 10 days of each month. It 

is difficult to achieve good quality with this sort of all-out, last-minute 
effort. Worktime is lost, excessive wages are paid and nonproductive costs 
occur at construction industry plants. In some cases shipyards and construc- 
tion and billeting agencies are still converting considerable funds into 
above-norm stockpiles of commercial materials. In some places average wages 
are still rising more rapidly than labor productivity. 


Experience has shown that every Labor collective has everything it needs to 
make its work more effective and to improve the quality of its products. 

The caliber of production can be improved by carefully considering and 
applying unutilized reserves, by adopting progressive technological concepts 
and by improving the indoctrinational work performed with the personnel. 
Great possibilities for achieving fundamental improvement in this area are 
revealed by the decree passed by the CPSU Central Committee and the USSR 
Council of Ministers "On Improving Planning and Increasing the Influence of 
the Economic Mechanism to Improve Production Effectiveness and Work Quality." 
We must use this decree as a guide at every enterprise to work out and 
implement specific measures designed to achieve more skillful use of eco- 
nomic stimuli and levers to improve labor productivity and to insure abso- 
lute fulfillment of the 1980 plan and the 10th Five-Year Plan as a whole. 
The plan is law for every enterprise. Its fulfillment is a matter of honor 
for every worker and reflects the observance of state discipline. Nonful- 
fillment of plan assignments constitutes violation of the law, which is 
detrimental to our society. Special attention should be focused upon better 
organizing the jobs, reducing the amount of manual labor, adopting progres- 
sive know-how and observing conservation measures at each work station. 


As in other production areas, it is inconceivable that the enterprises can 
accomplish their tasks without firm discipline and strict order. This is 
why it is so important to have good organization at all levels and to create 
in the labor collectives good morale and a good psychological climate, which 
eliminate any kind of negligence, irresponsibility or slipshod work. Con- 
stant demandingness is crucial to maintaining discipline and order. It is 
what unites the ranks of the fighting men, blue- and white-collar workers 

of the Soviet Army and Navy and focuses their efforts upon actively perform 
ing the assigned tasks. The combining of demandingness with concern for the 
personnel is an important factor in the strengthening of discipline. 

















it is an important task of the party organizations to achieve continuous 
improvement in the work of the enterprise. It is their duty to make every 
communist and all of the workers more aware of their personal responsi- 
bility tor the continued improvement of production effectiveness and work 
quality, to develop in the personnel a sense of responsibility for the 
atate of affairs in their collective and for the conservation of raw and 
processed materials, fuel and energy. 


The leaders of industrial enterprises, political organs, party, trade union 
and Komsomol organizations must constantly improve the organization of 
socialist competition, directing the efforts of the teams toward the ful- 
fillment of plan assignments, the improvement of production effectiveness 
and product quality, the acceleration of scientific and technological pro- 
gress and the mobilization of internal reserves. They should increase the 
workload of the machine-tools and other equipment and increase shift work. 
[t is also important that the “Work Without Laggards" movement be increas- 
ingly extended at all enterprises. 


We must strive for a continuous growth in the number of military enterprises 
outstanding with respect to production and labor organization, technology 
and production effectivenss ani quality. This will make it possible to 
further increase the contribution made by military enterprises to the accom 
plishment of tasks set for the final year of the five-year plan and for the 
five-year plan as a whole and to the improvement of the combat readiness of 
the Armed Forces. 
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AUTOMATED CONTROL SYSTEMS: USER PROBLEMS NOTED 
Moscow KRASNAYA ZVEZDA in Russian 17 Jun 80 p 2 


[Article by Eng-Col V. Kalashnikov: “Who Has Control Over the Automatic 
System--Control in a Battle") 


[Text] The air situation was becoming more complicated with each passing 
minute. The pale streaks of interference densely mottling the radar screens 
were rapidly expanding, becoming brighter and more distinct, and the tiny 
blips from a multitude of targets were barely distinguishable against the 
background of dull but shimmering light. It was difficult to keep track of 
the blip movements, to determine the air “enemy's™ plan, to adopt a well- 
based decision for conducting the battle. Major N. Goloto's men had every- 
thing they needed to perform the mission successfully, however. The 
automatic control system permitted to make maximum use of the equipment's 
capabilities and provided for a large flow of information. 


At the end of the exercise, however, when the air situation had become 
especially complicated, the specialists began making more and more errors 
and encountering more and more difficulties. The mission was not executed 
in the best possible manner. 


Why did this happen? The main reason lay in the fact that Major Goloto was 
using obsolete methods in the combat work and was not fully utilizing the 
possibilities of the automatic control system. He was not always able to 
follow the development of the air situation or to take prompt and effective 
steps when the situation required it. 


Unfortunately, we still have cases in the troop training, in which the 
officers in charge of the training exercises perform in the old way and 

are hesitant about applying the capabilities of the modern means of control. 
There are absolutely real, psychological causes of this, which I would like 
to discuss specifically. 


During the first years of extensive adoption of automatic control facilities 
in the forces, certain commanders regarded them with skepticism and dis- 
trust. Force of habit made the old ways, well studied and repeatedly tested 
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on a practical level, seem more reliable than the new ones, although the 
latter held incomparab ly iter possibilities and reserves. The distrust 
was caused not so much by Che complexity of the equipment itself, because 
with persistence and singleness of purpose any officer could master it, 

The disturbing thing was the need to reject the accustomed control methods, 
to switch from communicating directly with subordinates during a battle to 
communicating with them through means of automation. Time was needed for 
them to readjust psychologically, to assimilate the functions of an oper- 
ator, to become accustomed to the role dictated by the employment of the 
new equipment, a role different in many respects. 


Lite and our experience with tactical exercises and other training have 
demonstrated the great possibilities of automatic control systems and their 
advantages over that which formerly comprised the technical basis of combat 
control. Even now, however, some officers do not fully trust the automatic 
equipment. The incident involving Major Goloto is confirmation of this 
fact. 


We also find the other ext »me--exaggeration of the equipment's possibil- 
ities--when officers with unlimited faith in the infallibility of elec- 
tronic computers, for example, shift to them entirely the functions of 
substantiating and making decisions. 


The possibilities of an automatic control system, like those of any other 
kind of equipment, are not unlimited. Man has always been distinguished 
by a creative approach to appraising a situation and adopting decisions, 
and always will be. Electronic computers, on the other hand, are only 
capable of solving problems on the basis of previously defined programs. 
[f the actual situation does not conform to those programs, the machine 
simplifies it, bringing it into conformity with one of the programmed 
patterns. 


It is extremely important, then, for the commander to know what the elec- 
tronic computer is capable of and what it cannot do, to be able to utilize 
its possibilities to the maximum. The study of the equipment and the 
improvement of the commander's skills in controlling a battle should pro- 
ceed along precisely this line. 


Training based on the use of combat control algorithms is highly beneficial 
for officers, especially those assigned to command posts. These are a 
compilation of rules based on the systematizing of certain similar charac- 
teristics of typical situations. As they develop automatic actions based 
on one or another algorithm the commander and the other officers reinforce 
their skills in using the automatic control system and learn to make deci- 
sions based not only upon their own knowledge and computations but also 
upon the accumulated experience of many years. Training exercises involv- 
ing algorithms are also beneficial in that as they develop actions identical 
for many situations to the point of automation they also reduce the amount 
of time required to make decisions and make it possible to free the mind 
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and to coneentPate on taska requiring thorough analysis and the creative 
use of the equipment's capabilities by the personnel. This is especially 
important when time is short, when the commander is forced to make precise 
and thoroughly substantiated decisions almost inatantaneously as the situa- 
tion changes. 


Major 7hitkevich ordinarily combines the echeduled missions for his men 
with training designed to increase their knowledge of the equipment and 
@ ctactles and with the etudy of the expertise of experts in the military 
work. Thie improves the training of the specialists and conditions them 
psychologically. 


in order to make effective use of the automatic control system it is 
extremely important for the commander to be able to rapidly appraise the 
air aituation Crom the radar acreen itaelf. The electronic computer 
“language” can guide him ae to what each specialist on the combat crew 
should be doing at a given moment. This is possible when the commander not 
only has a good knowledge of the specific jobs performed by his men but is 
aiao capable of performing the duties of each one himself. One of the main 
conditions for reliable combat control ise for the commander to master the 
operator's functions. 


in a recent tactical exercise a fighter-interceptor was being guided to an 
ait target. This was an ordinary combat training operation. It was perhaps 
aleo not unusual that the pilot had difficulty completing the mission. What 
wae the reason’? An analyetse showed that errors and misjudgments were made 
in the control of his actions. They occurred because of inaccurate informa- 
tion received from the automatic control system. The operator, Junior 
Sergeant M. Zelinekiy, did not respond promptly to maneuvering by the air 
target, although the electronic computer had “pointed this out" to him 
eeveral times and Zelinekiy's commander did not even notice his obvious 
miscalculation because he was not thoroughly familiar with his subordi- 
nate's specific job. 


Effective use of automatic control systems depends greatly upon the preci- 
sion and accuracy of each specialist, including the operator-commander. 
Thie fact must be taken into account when the combat training is organized. 
Another characceristic ef the “man-wachine” syscem lies in the fact that 
the functioning rhythm of an electronic computer, and this is measured in 
brief unite of time, demands ragii and confident actions and a high level 
of professionaliem on the part of the entire crew. 


The great requirements set for the professional training of specialists 
‘sperating an automatic control system make it essential constantly to 
P perfect the training process and to apply accumulated know-how in a 
reative manner. 
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"WICSR TRAINING; COMBAT CREATIVITY N&EDED 
hoseow KRAGNAYA ZVEZDA in Russian 18 Jun 80 p 2 


[article by Maj Gen I. Yorob'yev, doctor of military sciences, professor, 
“Oreative Activity: The Commander and Modern Combat "7 


[text/ The path to victory 4s complex and unique. Bach time he makes a 
decision or mentally constructs a mode] of a future battle, the commander is 
breaking a trail into the unknown. The commander's plan is not born easily. 
dave all elements of the situation been considered; is the chosen maneuver <« 
good one; what sort of resistance will the enemy offer; how flexible and 
reliable are the systems of coordination and control? These and many other 
questions connected with the organization of combat are always of concern to 
the commander. He strives to plan for combat operations in such a way that 

no distracting chance occurrences will prevent the tactical units from carrying 
Out their combat mission in the shortest period of time. 


hen time is critically short, the young officer is often tempted to take the 
well-tried, well-trodden path while getting ready for battle; to choose a 
method of operations which has already been employed by him or other commanders 
in a similar situation and has produced a positive result. It is very impor- 
tant to overcome this temptation. After all, prearranged operations do not 
lead to success. That which was once of value might turn out to be completely 
unacceptable under new circumstances. 


The “guaranteed” —if one can put it that way— path to victory in battle does 
not follow the well-trodden rut. It is sought out in the throes of doubt, in 
the resolution of contradictions, and in the struggle with various recurring 
themes. while overcoming difficulties, the commander carries on the search 
for tactical operations which will provide the most effective use of weapons 
and equipment and which will at the same time turn out to be a surprise for 
the enemy, catching him unprepared to repel the blow. And the creative activ- 
ity of the commander is manifested in making the decision to fight and putting 
it into action, and in his flexible but firm control of his tactical units. 


Sreative activity—this, figuratively speaking, is the fusion of insight and 
tactical economy; this is the ability of the commander to correctly evaluate 
the situation, to discover and to exploit the weak spots in the enemy's 
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actions, to impose e’s own will on Rim, and to place him in a disadvanta- 
‘ au8 OB LLAON, PFeSuppPosea the readiness to take riske when necessary, 
wiiae executing 4 owift and bold Maneuver. Combat experience shows; the 
more enterprising ly and resourcefully the commander acts in a complex situa- 

‘he s0re reenly he sgenaea the pulse of the battle and the more rapidly 
ve achieves victory in battle, with the fewest losses. 


7 
_Oo°7TC—_ 


nnovat ion, 'reative Activity and initiative nave always been characteriatic 
of the actions of Joviet commanders; these were displayed with special bril- 
Liance during the Great Patriotic jar. Nere is one example: During the 

counteroffensive by our troops on the outskirts of Moscow in 194], a tank 
battalion operating in one of the sectors of the front as a forward detach- 

nent received the mission of seizing a crosaing-point on the Berezka River 
ear sheheglovo, and holding it until the main forces arrived. 


e situation here took shape in such a way that two enemy colums were 
striving to reach the crossing simultaneously—one from the east and another 
‘rom the south, fogether they comprised up to two mechanized infantry bat- 
‘alions, reinforced with tanks and artillery. Having calculated the relative 
strength, the commander decided to destroy the enemy columns one at a tine, 
attacking first the one which was coming from the east. At the same time he 
assigned a tank company to pin down the other column. 


‘he commander's decision was bold and proper. The swift, sudden attack of 
the tankers caught the enemy unawares. javing dispersed and destroyed the 
enemy column to the east of Shcheglovo, the battalion commander shifted his 
efforts to the south. The battle in this sector was more stubborn and pro- 
tracted; nevertheless, this column was destroyed as well. 


yur time, there ave been profound changes in the means of combat and in 
technical equipment of the troops, which have led to a sharp increase in 
‘heir strike potential, in ground and air mobility. And the course and out- 
some of the battle far more than ever before depends on the organizational 
capabilities of the commanders and their tactical competence. 


‘New means of combat, expansion of the scope of combat, the high incandesence 
fa firefight, the fast-moving nature of events, the frequent appearance of 
risie situations and abrupt dropoffs in the rates of development of combat 
sperations provide broad scope for displaying a commander's individuality. 

practically every kind of battle, in any combat situation, the commander 
; in a position to introduce elements of novelty into his selection of tac- 

‘loal methods, which provide for achieving the goals set for the battle. At 

‘he same time one must note that to employ a new method of tactical operatior 
‘oes not mean to invent something fantastic. An “old” method can also turn 

be 1 surprise to the enemy, if it is employed not according to pattem 
but taking into consideration the situation which is unfolding. 

















t, there are special opportwilties for jcreative aweeps. 

4 > offenatve have © advantage of the choice cf actions; of the 

7 (1 matned of inflleting the etrike, and it .s easier for then 

the enemy. nder modern conditions the commander has broader oppor- 

vefore Cor executing a fire maneuver with hia forees and weapons, 

or use of various tactical innovations. The creativity of the commanders 
anizing and conductin, a firefight is manifested in the skilled combina- 
. « 
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figntin, at elose range and at long distances, of inflicting combined 
fire atrikes from the cround and from the air, in forestalling defeat of the 
nuclear offeneive weapons, in rapid massing of fire for destruction (suppres- 
ston) of the enemy in the most important sectors, The material-technical 
base OF combat permits rapidly shifting fire from one objective to another, 
expanding the sone of Simultaneous fire effect on defenses, achieving decisive 
disorrantvation of the antitank defense system, and uninterrupted fire support 
tO the tactical unite in the course of the entire battle. 


day, ‘.e methods of attack by tactical motorized rifle and tank units can 

e more varied, .hereas in the past war, when prepared defenses were breached, 
the infantry was forced to attack ‘he enemy on foot, deploying in a line— 
today attack is possible without having motorized riflemen dismount from their 
“tehting ventcles, of course, under conditions of dependable suppression of 

ne enemy by fire. 





‘he more dynamic and fast-moving the battle is, the more creative mobility is 
required of the commander—in order to exploit a blunder by tht enemy, to 
inflict a strike on a weak spot in his combat formation, and to spoil his 
counteractions. Tf the enemy is expecting a frontal attack, a strike on the 
flan’ te expedient; if he has prepared to repulse a daylight attack, one nust 
ettack at nivnty if the enemy is moving up reserves for conducting a counter- 
aitack, it {is advantageous to delay them on the march by overcoming obstacles, 
and to foree him to deploy where it is difficult to utilize the maneuvering 
qualities of his equipment, and so on. 


the tactical depth, when combat usually takes on the character of centers 
of resistance and is conducted by sectors, favorable conditions arise for making 
ine of the intervals and breaks in the battle formation of the defenders, for 
nionly maneuverable operations in the enemy's rear area, for destruction of 
aystem of control and the work of his rear area, and for destruction of 
offensive nuclear weapons. 


en in possession of road junctions, commanding heights, mountain passes and 
;Opulated places, strikes on the enemy from different directions are effective. 
f the motorized rifle and tank subunits operate jointly with a tactical air 
strike, then they can attack the enemy not only from the front, but also on 
nie flanks and in the rear area as well. Attack from various directions forces 
the enemy to dissipate his efforts and makes it easier to divide the defendine 
formations into parts. 


© commander's arsenal of tactical methods is extensive in defensive combat 
15 Well. in the defense, the troops are as a rule repulsing a strike by super- 
‘or enemy forces. This requires skilfully utiliging the strong sides of the 
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defense—a well-organized syetem of fire and obstacles, cover and camoflace, 
the advantegrous lines of the terrain, and their engineering equipment. 


In the defense it is difficult to be strong everywhere. Shortcomings in 

forces are compensated by a skilfully-constructed defense, by proper choice 

of areas of concentration of the primary efforts, by the stability and per- 
sistence of the troops. The availability to the defenders of powerful and 
effective combat weapons—tanks, infantry fighting vehicles, artillery, ° 
various antitank weapons, fire-support helicopters, and engineer obstacles— 
create favorable conditions for increasing the stability and the aggressive- 
ness of the defense. 


Organising for defensive combat, the commander must creatively solve the 
problems connected with outlining the forward edge of the defense, the posi- 
tioning cf weapons, organizing ‘he combat formation of the tactical units, 
establishing the system of fire and obstacles, and execution of maneuvers. 
Experience shows that defense achieves its goals completely when it presents 
the attackers with surprises and puzzles. 


For example, Capt T. Belov, commander of a motorized rifle battalion, displayed 
a great deal of skill in organising the defense at one of the tactical exercises. 
The battalion was assigned the mission of defending the approaches to an impor- 
tant road junction. Having studied the terrain and determined the apparent 
nature of the enemy's actions, the commander decided to establish a fire pocket 
in the direction of the anticipated main strike. Company strong points were 
arranged in horseshoe shape with respect to the “enemy.” As a result, the 
road, which led deeply into the battalion's area of defense, was under cross- 
fire from the tactical units. Tank traps were created on the avenues of 
approach and in the intervals between the strong points, and dummy positions 
were set up in the background. Primary and alternate firing positions vere 
prepared for the attached tanks and combat vehicles. Maneuvering of men and 
weapons was executed skilfully, taking into consideration the nature of the 
terrain. 


Thus, a ravine which crossed the battalion's area of defense from north to 
south was used to conceal moving up the companies in the second echelon. In 
the course of the battle the offensive force was not able to completely un- 
cover the system of defensive organization used by the battalion and part of 
the attacking tactical units were trapped in the fire pocket. 


The paths to perfecting skills and developing the commander's creative planning 
are many-sided. The tactical maturity of an officer is inseparably connected 
with his ideological-theoretical training, his spiritual tempering, and his 
mastery of the Marxist-Leninist methodology of military-scientific theory. 
Supported by his knowledge of the service regulations, the principles of 

modern combat, the combat capabilities of his weapons and combat equipment, 

the commander finds the true path to achieving successes in combat. 


The high qualities of a commander, the solid skills of controlling troops in 
combat, are acquired and developed in training—in exercises and on marches 
in the field, and in the process of independent work. Right now, at the 
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height of the summer trainiug period, at an especially favorable period for 
intensive combat training, it is necessary to approach each lesson in a 
thoughtful and responsible manner. Trainees must be constantly motivated 
toward raids, toward boldness, the display of initiative and decisiveness, 
to teach them the hard science of winning. 
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BOOK peyiew; ELEVENTA VOLUME OF WW II HISTORY 
a). (AAG ALA iV aA in SUS ian l Jun oO pp a= 


[weview by Arm Gen ¥, Varennikov of the 11th Volume of_"The ilistory of the 
second jorld ‘Var 1939-1945; Victory in the Par Zast" 


[text] fhe llth volume of the ‘asic publication, “iiistory of the Second ‘/orld 
ar 1939-1945,"" is dedicated to the final events of \'V Il. It represents a 
major sclentific-historical and military-theoretical work in which the intri- 

cate complex of the military-political events, the social and economic pro- 
cesses which took place in the Asiatic Theater of war—the Far Sast, the fac- 
ifie Ccean and Southeast Asia—from January through September, 1945, right u] 
Lo the total defeat of militaristic Japan and her unconditional surrender, are 
for the first time studied so completely. This relatively brief period is 
characterised by fundamental changes in the world and especially in Asia, 
which were brought about by the total defeat of Nazi Germany and in the new 
arran ement of mijitary-political forces which came to pass as the result, 
which «reatly influenced all aspects of waging war in the Bast and which 
brought about the uniqueness of the military operations which were conducted 
here. 


This volume provides a scientific analysis of the interdependence of the 
militagy-political events in the ast and the vest, discloses the substance 
and internal causes of all the phenomena of the war in Asia, as an integral 


mart of w/ Tl ac a Whole. In this case, the main attention is concentrated 
on an examination of the most important and weightiest political and military 
problems, and rij:htly so. Lilteing numerous facts, events and documents— 
including those not cufficiently studied earlier in Soviet historiography—the 
authors of the wor now the dynamic of the development of the military- 
political and strate,ic situation in the region; the plans of the warring 
artie the course and the r il+s of combat operations of the armed forces 
on the ‘actfiec Ocean and in As‘a; the real contribution of each of the 
wers of the anti-Nazi coal n to the total victory; and convincingly 
ubstantiates the decisive f the Soviet Union in the final defeat of 


militaristic Japan and the mission of liberation of the Soviet Armed Forces. 
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ale in this volume also expose the falaifiers of history across 


the ocean, ‘he voljing hegemoniats and the Japanese militarists who today 

ure tryin, to distort the actual character, course and results of the war in 
he mat, to subject its lessona to review, For a long time many Americar 
oublicatlona, for example, have been persistently putting forth the idea 

‘hat the military cperations in the Pacifie Ocean were, ostensibly, complete! y 
"{adependent," “spectal,” and purely an "American" war, not connected or almos' 

not connected with the events in the other theaters of military operations, 
trcludin, the main one, the Joviet-Cerman Front. It is not hard to understand 


that thereby certain imperialist circles are attempting to belittle the Soviet 
nion's contribution to the victory, as a basis for the claims of the USA for 
an exclusive position in Asia. 


“eanwhile, it lo commonly known that it was in fact the heroic Soviet people 
and ite Armed “orces who wrecked the German-Nazi plans for a blitzkrieg, and 
‘hen utterly smashed the main forces of the Hitlerite bloc. The defeat of Nazi 
fermany and her alltes in the Suropean Theater of Military Operations profoundly 
snanged the military-political situation in the Par Bast and in Asia. This 
permitted the allies to shift the resources freed in Burope to Asia and the 
-acifie Ceean. by August, 1945, the Armed Forces of the USA and Mngland had 
achleved sienificant successes in the Pacific Ocean-Asian Theater. However, 
‘hey were unable to break the resistance of Japan, which had approximately 

7,2 million men under arms. Moreover, the ground forces as distinguished from 
‘he navy had suffered relatively small losses and completely retained their 
“lyhtine abllity. Possessing these forces, the Japanese command was preparing 
for a decisive battle in the mother country and on the Asian continent as well. 
ven the atomic strikes on Hiroshima and Nagasaki did not force the Japanese 
ruling circles to capitulate. They did not weaken Japan's military potential 
and were devoid of any kind of strategic expedience and were merely acts of 
vandalism which pursued mainly political goals. The ruling circles of the 

SA intended to intimidate the people, to strengthen their own position in 

the postwar world, to assure strategic superiority over the Soviet Union and 

to utilize that to apply pressure on our country. It is well-known that at 
that time the USA possessed only a few atomic weapons, which were unable to 
predetermine the outcome of the war, 





All of this confirms the importance of the role played by the entry of the 
Soviet Union into the war with Imperial Japan. The swift victory achieved as 
a result of this saved the lives of many thousands of allied servicemen as 
well as those of the soldiers and peaceful population of Japan. 


questions connected with the preparation and execution of operations of the 
Soviet Armed Forces in the Far Mast are investigated in the second part of the 
volume. Here the decisive role of the Communist Party of the Soviet Union is 
brilliantly displayed—the inspiration and the organizor of the victory of the 
Soviet people over Imperial Japan. 


Thoroughly revealed in the materials of this volume are the political and 
otrateyic causes which brought about the entry of the USSR into the war 
jAinst Japan. in reaching this decision, the Soviet government was proceed- 
ng from the obligations of the allies accepted at the Yalta Conference in 
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soruary, 1945, At the same time the Soviet Union was led by the necessity 


for assuring ite own security, the defense of our far-eastern borders, and 

the elimination of the continuing threat on the part of the Japanese militar- 
lo; it also took into consideration the fact that the elimination of the last 

eat of War and ageression in the Far Bast was in the interests of all nations, 

"he Soviet Union's war against Japan was a logical continuation of the Great 

‘atriotie var. Although in the course of the war Japan did not bring herself 


to aggression against the USSR, such a threat existed continually. when the 
Soviet Union was Waging the painful struggle with Nazi Germany, Japan—flagrantly 
violating the pact of neutrality—concentrated on our eastern borders a power- 
ful formation of its armed forces, amounting to over 1,000,000 men; more than 
6,600 pieces of artillery and mortars; 1,200 tanks; and nearly 2,000 military 
aircraft. The Japanese military-political leaders were waiting for the right 
moment for an attack. 


‘he strategic missions of the Soviet troops he War against Japan consisted 
of removing the threat to the security of the 3 in the Hast; crushing the 
aggressive formation of armed forces created by Japan and above all its main 
nucleus—the Guangdong Army; and liberating from Japanese occupation Inner 
Mongolia, Manchuria, North Korea, Southern Sakhalin and the Kurile Islands. 

In order to achieve these goals it was planned to carry out a Manchurian 
strategic offensive operation on the continent; on Sakhalin, a combined offen- 
sive at the army level; and on the Kurile Islands a landing operation involving 
ground and air forces, and the Pacific Ocean Fleet. 


‘he work thoroughly discloses the substance and the course of preparations 
for these complex operations; the entire complex is shown of other political, 
military and economic measures taken in support of the combat operations. Of 
special interest are the materials which throw lignt on the organization of 
the strategic deployment of the Soviet Armed Forces. The history of the world 
had never known regrouping on such a scale, with the transfer of an enormous 
mass of personnel and equipment from the West to the Bast over a distance of 
several thousand kilometers, which was accomplished in an unprecedentedly 
short period. Our country and the military command was not only able to 

cope with this extremely complex mission; it also managed to carry it out 
without the knowledge of the enemy, which to no small degree contributed to 
the success of the subsequent operations. 


sy now the very fact of the entry of the Soviet Union into the war against 
militaristic Japan anticipated the inevitability of her total and rapid 
defeat. On 9 August 1945, at an extraordinary session of the High Council 
of ‘ar, Prime Minister Admiral Suzuki declared: "The entry...into the war 
of the Soviet Union places us ultimately in a hopeless situation and makes 
continuation of the war impossible." Nevertheless the military-political 
leadership attempted to delay ‘the outcome, and Japanese troops continued to 
fight stubbornly. The book also rightfully notes the great contribution 
made by the Mongolian People's Republic and its army to the general cause 
of achieving the victory over militaristic Japan. 
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"ne owift defeat of the powerful Cuangdong Army by Soviet troops, and the 

loss of the military-economic base on the Asiatic continent were the decisive 
acta whieh finally forced Japan to come to complete, general and unconditional 
surrender, 

"he military operations of the Joviet troops are examined in the volume in 
close association with the political and economic measures which were beiny’ 
carried out in that period by the Communist Party and the Soviet Covernment. 
Also shown is the great contribution of the workers of the eastern regions 


to the cause of victory, as well as the organization for switching the national 
economy onto peacetime tracks in connection with the conclusion of the war in 
the Jest and then in the Gast. 


At tne present time, 35 years later, the historical significance of the 
victory of the jJoviet troops in the Far East stands out with special clarity. 
This vietory eliminated a dangerous center for aggression in the East and 
profoundly changed the arrangemer id correlation of forces in Asia in favor 
of peace and provress. AS a reSuil, the security of the Soviet far-eastern 
borders was assured, and a historic justice was re-established—the Soviet 
Union was returned the territory which had belonged to Russia from time imme- 
morial. At the same time, the Soviet troops liberated the northeast provinces 
of China. This and the ensuing assistance to the Chinese people had a decisive 
influence on the development of the Chinese revolution. The revolutionary 
base established in Manchuria with the active assistance and support of the 
Soviet Union and its Armed Forces permitted organizing and equipping with 
captured weapons the United Democratic Army, which gained the decisive victory 
in the civil war with China, which presaged the defeat of the troops of the 
Guomindane and created the conditions for the formation of the People's 
Republic of China. 


Our victory in the Far East also opened a wide path for the democratic trans- 
formation in North Korea and promoted the expansion of the national liberation 
struggle against the nations of South and Southeast Asia. 


‘he victorious conclusion of the Soviet Union's war against militaristic 
Japan showed once again the great vital force of the policy of the Communist 
arty, its organizational and ideological activities. In it were fully 
reflected the historica] invincibility of socialism, the advantages of the 
economic and political organization of the Soviet system. 


\ significant place in the volume is devoted to analysis of the military art 
of the principal warring states, and general conclusions have been formulated 
on these questions; also studied in detail are the political-economic conse- 
quences of the war, and the complex processes of the post-war structure of the 
world in Asia. 


sor the military reader there is great significance in the thesis expounded in 
the work, which concerns the further development of Soviet military art. The 
campairn of the Soviet Armed Forces in the Far East was of short duration, 

but was exceptionally rich in its substance. The Manchurian strategic offensive 
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peration conducted in the course of the campaign represents, in terms of its 
desivn, its scope, its dynamic, the metnod of execution of the missions and 


‘ne final result, one of the outstanding operations of ./ Ti. It was distin- 
ruished by the decisiveness, the goals, the vast scope (more than 5,000 km 
Llong the front and up to 1,000 km in depth), and by the exceptionally high 
rate of advance (up to 70-90 km per day). As distinguished from the majority 
of such operations, the combat operations Gucted in its course were accom - 


Lisned by isolated troop formations along separate, disconnected axes with 
extens've employment of assault landings from the air and the sea, seizing 
bypassing and enveloping the enemy's formations. 


Undoubtedly of interest as well are the questions examined in the work which 
soncern the military art of the armies and navies of the USA, Mngland and 
Shina, as well as those of the defeated Japan, 


‘n the light of events of the present day, the conclusions of the work on the 
political consequences of the war are of topical interest, Analyzing the 
principal directions of the postwar policies of the imperialist states in the 
Par Gast and in Southeast Asia, the authors of the volume cite convincing 
facts on the premeditated departure of the ruling circles of the USA and 
jreat Britain from the principles of cooperation with the Soviet Union to a 
policy of “cold war," their flagrant intervention in the internal affairs of 
other nations, and their strivings to suppress the national liberation move- 
ment in the countries of Southeast Asia and establish their own supremacy. 
hese tendencies are also openly displayed at the present time. The danger 
of such a policy is increasing in connection with the developing military- 


political rapprochement among the USA, China and Japan on a common anti-Soviet 
basis. 


A large portion of the book is devoted to disclosing the foreign policy 
activity of the Soviet State. The ideas of peace, neighborliness, peaceful 
coexistence, vindicated by the Soviet State, are winning more and more support 
among nations all over the world, including Asia, and are actively promoting 
the just resolution of international problems. "The Soviet Union," stressed 
L. 1. Brezhnev in his report to the 25th CPSU Congress, "Intends as before to 
actively participate in the search for ways to strengthen peace and security 


on the asiatic continent, and also for developing here cooperation on equal 
terms.” 


The rich substance, the high scientific-theoretical level of the materials 
published in this volume, and their overall analysis make a great contribdution 
to science on the ;roolems of the military history of /\ II from the position 
of harxism-Leninism. The publication of this volume in the year of the 30th 
anniversary of the defeat of militaristic Japan serves as a convincing reminder 


to the aggressive imperialistic circles and their stooges of the lessons of 
the past war. 
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MOTOR VSHICL&S; OLGRATOR TRAINING DESCRIBED 
Moscow KRASNAYA ZVEZDA in Russian 22 Jun 80 p 2 


{Article by Col M. Dubchak, deputy chief of motor maintenance service, Southern 
Group of Forces; "/ithout Auto Accidents” 


frext/ ‘he vehicles were formed up at the vehicle testing point. In front of 
them, at folding field tables behind which the judges were sitting, stood the 
drivers. They approach the tables, pick up special car’s and begin to answer 
the questions put to them there concerning the working principles, operation 
and servicing of the vehicle, and traffic regulations. Having passed the test 
in theory, the drivers rush to their vehicles by teams. Now they are faced 
with putting theory into practise—to discover and eliminate hidden "malfunc- 
tions" as fast as possible, and then to show their driving skills... 


Jompetitions such as this—an effective form of increasing the professional 
skills of military drivers—are held regularly in the unit in which Maj A. 
Yel‘shin is chief of motor maintenance service. They prepare for them thor- 
oughly here. The right to take part in the competition is given only to 
those troops who have excellent knowledge of the vehicle entrusted to then, 
who can operate them skilfully, and who protect them carefully, strictly 
observing the traffic regulations. In this manner, these contests become 

a sort of final competition of the vehicle operations for accident-free 
operation of their equipment. 


"he unit also constantly displays great concern over publicity for the compe- 
tition. The drivers always know which of them is ahead, who is lagging and 
why. This is in no small way to the credit of the unit headquarters. Here 
they do not limit themselves to assembling information about the course of 
the competition which comes in from the subordinate units, as is still fre- 
quently the case in certain units. Officers from the headquarters frequently 
visit with the vehicle operators themselves, and assist the commanders of the 
subordinate units on the spot to organize the training process in such a 
manner that the spirit of competition is burning at each drill. 


One recalls that a slump in training was noted in the motor transport company 
commanded by Capt V. Osipov. The chief of staff of the unit was visiting 
and a training demonstration was hald with the platoon commanders ‘uring which 
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juestions on the orlanisation of competition on tasks and standards were 
examined, strict control was established over preparing the officers for 

tne drill. A plan was formulated for individual work with the personnel. 

oxtra training was organized for those drivers who for whatever reason were 

not present at the drill, And matters were gradually put right in the company. 


Or let's take another example. hat sort of attitude would one think the 

chief of the technical check point /KTP/ has toward the driver's competition? 
After cll, his responsibility is to implement control over the mechanical 
condition of the vehicles which have been released from the motor pool. But, 

it turns out, an increase in the effectiveness of competition could be helpful 
at this post as well, if one approaches the matter honestly, shows creativity 
and initiative. On this plane, the experience of Warrant Officer V. Grechanyuk, 
chief of a KTP, is instruc ve. He was not satisfied with the fact that 
vehicles were being check + »ut in accordance with the regulations before being 


sent out on a trip. At ‘he KIT a special book was introduced. In it notes 
are made on the training each driver and on the vehicle assigned to him, 
prior to departure. At end of the day, this information is gathered and 


displayed on a poster, ana is taken into consideration by the commanders when 
they sum up the results of the competition. 


The striving of the troops to be among the best, the outstanding, is one of the 
main elements of competition. This striving is appreciated in the unit, and is 
stimulated in every way. hen evaluating the results achieved they always make 
a check of the high standards which have been set. Skill, discipline, know- 
ledge of traffic regulations, the condition of the vehicle—in a word, every- 
thing that guarantees qualitative operation of the equipment is considered 

when summing up the results of the competition. It is not easy to become a 


Winner. And that is why the prestige of the best driver is so high in the 
unit. 


The following is a specific example of the manner in which the people support 
the honor of their collective: The vehicle operators of the sub-unit commanded 
by Capt G. Novikov once earned first place in the unit. Some people's heads 
were turned by this, as they say, and deficiencies began to appear in the work 
of certain drivers. Amd these are the conditions under which auto accidents 
occur. 


“he komsomol members in the unit sounded the alarm at once. The commander 
decided to conduct a surprise inspection in order to check the state of the 
vehicular equipment. Taking part in it were the best of the specialists. 
Deficiencies which were disclosed in the course of *he surprise inspection 
became the subject of a serious conversation at a meeting of the personnel. 
Concrete measures for eliminating the shortcomings were noted. Experienced 
drivers obligated themselves to help the novices. SEducational work became 
more active in the sub-unit. All of these produced good results: Now, Capt 
Novikov'’s subordinates are rignt-flank competitors for exemplary operation of 
tre motor vehicle equipment. 
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et le, the achievements of the motor transport unli are remarkable, 
They continue to compete successfully din driver competions under the banner, 
"Sor Jkill and vor Traffie safety," conducted by the editors of the southern, 
yroup of Forces newspaper, LENINSKOYE ZNAMYA, and the military vehicle inspec- 





tors. Cur /lungarian friends are also actively participating in the organiza- 

tion of this contest. One of the unit's achievements is that the strugzle 

for preventing accidents on the highway has become the business of all of the 

personnel, and an integral part of the training process ar well as competition 
for further increasin« combat readiness. 


The editors called upon the chief of the Main Motor and 

‘ractor Directorate of the USSR Ministry of Defense, Col 
‘en Tech Trops A. Smirnov, to comment on the article by 

Col M. Dubchak. Jere is what he said: 


"l would like first of all to note the pressing nature of the problem. The 
nation's pool of motor vehicles is growing from year to year, as is well known. 
And the motor transport of the Armed Forces is part of the general flow of 
vehicular traffic. Its technical capabilities are also growing. There is a 
constant increase in the number of tasks carried out by military drivers. 
Naturally, the intensity of traffic on the highway is on the increase as well. 
Therefore, ensuring precision, accident-free operation of motor vehicle equip- 
ment is considered one of the most important parts of the work of commanders, 
political organs, staffs, party and komsomol organizations. It is very impor- 
tant that the attention of all army personnel be fixed on this problem. 





"Unfortunately, in some places one can still hear it said that the traffic 
safety campaign is the business of the GAI [State Motor Vehicle Inspection/ 

and the VAI /Military Motor Vehicle Inspection/. True, they are doing a great 
deal to prevent accidents. But still, the campaign to eliminate accidents, as 
is convincingly shown in Col Dubchak's article, starts in the unit itself and 

in the sub-units in which the drivers serve. And success here, as the exper- 
lence of Chief of Motor Maintenance Service, Maj Yel'shin, testifies, depends 

to a reat extent on the skills of the commanders, political workers and staffs, 
in solving the problems of ensuring traffic safety in a comprehensive manner; 
combining precise planning for driver technical training with instruction on 


a high desree of responsibility for the equipment assigned to them, and on 
traffic safety. 

“The experience of this unit once again convincingly shows that one of the 
most important factors for success is skilfull organization of competition. 
“ne strurgle for the title of top specialist, for increasing road milace 
between vehicle maintenance periods, for economizing on supplies—as practical 
experience shows—promotes increased responsibility of the personnel for 


strictly observing the requirements of the regulations, instructions, manuals 
and rules of highway traffic. 
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